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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

St. Xavier's College of Education

Ambi kapur

Name of the head of the Institution

Fr. Jerome M nj

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07774230338
Mobile no. 9406130889

Registered Email

xavi er ambi kapur @nmai | . com

Alternate Email

jeromem nj @nai |l . com

Address P. O AMBI KAPUR, FUNDURDI HARI DT.
SURGUJA ( CHHATTI SGARH)

City/Town AMVBI KAPUR

State/UT Chhattisgarh

Pincode

497001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M5. PRI TY CHANDCLA

Phone no/Alternate Phone no.

07774230338

Mobile no.

7828052030

Registered Email

xavi er ambi kapur naac@mai | . com

Alternate Email

ti ggasushi l d@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://stxavierscollege.co.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://stxavierscoll ege. co.in/wp-conte
nt / upl oads/ 2022/ 05/ Acadeni c-

Cal endar - 2017- 18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.36 2015 01- May- 2015 | 30- Apr-2020
6. Date of Establishment of IQAC 15-Jun- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Orientation

01-Jul - 2017 132



https://stxavierscollege.co.in
https://stxavierscollege.co.in/wp-content/uploads/2022/05/Academic-Calendar-2017-18.pdf
https://stxavierscollege.co.in/wp-content/uploads/2022/05/Academic-Calendar-2017-18.pdf
https://stxavierscollege.co.in/wp-content/uploads/2022/05/Academic-Calendar-2017-18.pdf

1

St. lgnatius Day 31-Jul - 2017 162
1

I nternati onal Teaching 10- Aug- 2017 183

Forum by the Students of 1

Bel gi um

Speech Conpitition 11- Aug- 2017 175
1

Career Cui dence by Al CUF 25- Sep- 2017 190
1

Chri st mas Program 22- Dec- 2017 177
1

Asha Ni kunj 21- Dec- 2017 188
1

Republ i ¢ Day 26- Jan- 2018 194
1

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijh6WC9saGZPa3E3UDFJRTlucTBYd3c9PSIsInZhbHVlIjoiQnRDeC84VTVPTldUQ3hBRkRKeXBuVjUyRHJpOUhTYlppNkZQY3lNcXcwdHBGT2tEZTZnZjNWQzBhMERVY2NFOWdVYXZSeHlQR3hGZjNqdXdGWVh6UVZ2aFMzUDc5bHZ0MTBiOUlOd2Fia009IiwibWFjIjoiN2VkYzRkYmFlNjZmNTkzZWE2ZWQwNDlmZDZjNjE4YjU4NjBiZTM1MjFlYzM5YjkxNGJhZGU3OTlmMDg3OWY0ZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/Postacc/Formation/20950_Formation.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImwwNmlicWRYNTQ2ZWNGckIvL1UxelE9PSIsInZhbHVlIjoic1FPeW8zQkd5d0tQb2txZ3k5Y0dzNTJVS3VsMkJ6SXJ0NTUrRkRNTStJbEF0c05rREpJRWNKWFM5M1k3SzZtQlZLZ0oxRGZBNWVXRUNUNlVQa1M5QVE9PSIsIm1hYyI6IjVhMjE5M2NmNDk4YTgzMzcyYThhODQ3MmI3Yjk0ZWJhMzEyODFlOTE3NTY3M2NiNWE3YzQxMGQ0NjFmNjkzYWIiLCJ0YWciOiIifQ==

PICNI C

EDUCATI ONAL TOUR

VISIT OF SPECI AL CH LDREN

VI SI TI NG ADOPTED VI LLAGE

SUGAR FACTORY KERTA VISIT

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Wor kshop on Quality teaching

To equi p teacher educators and student
teachers experts were invited to enable
them For follow up their | earning-
teachi ng a nmechani sm was devel oped to
hel p them Principal was responsible
person.

Preservation of honely canpus

The staff and student teachers were
divided in five groups. Al were

invol ved in caring for canpus. General
cl eani ng was done every weekened..
Supervi si on was done by the canpus

cl eanliness commttee.

Revi ew of enhancenent prograns

Bef ore the course of academ c year
2017-2018 began, Assit. Profs. M.
Benedi cta Bara and M. Bhairab Bhowm k
were sent to Dharanshal a, H nmanchal
Pradesh. They joined training programe
for two weeks (June 21-July 5, 2017.
Gender issues were dealt ineducating
the students and society. W trained
teachers for the new course Training on
"Leaders for Tommorrow was of fered by
Al ACHE in Chennai at Physi cal

Education, YMCA. Ms. Poorni ma Bhagat
and Ms. Aruna Kindo the student
teachers and Ms. Prity Chandola, M.
Anand Xess participated in this
trai ning program whol eheartedly.
June 26-29, 2017.

It was

Orientation Program

The student teachers were notivated for
B. Ed. Curricul um

Ment ori ng of student teachers

There were two types of nentoring at
the time of school internship, the
faculty menbers and respective school



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlB5emJNSGxoSmNFTXFVSjFaOE9idVE9PSIsInZhbHVlIjoibW8vM3FsNEZqSG1FaHRROGN6emFKTExXZlRQbHkrOHZhM1FpYmNGRG5ZbHBQaFlHRHIvcGhZVjdCaTY5QjBwRVNxZ3ZqYlVRaUllZERrZHM5UkF3aHc9PSIsIm1hYyI6ImNiMTA5YTIzNjhlZGFkMWQzMmE2ZDkyMmRhYTc5MzFkYzczYWJjMzI5NTQ3YTUzNzY5MWVjMmIyOWQwMDhlMjEiLCJ0YWciOiIifQ==

teachers. Mentoring was provided to
make nentee nore professional. By way
of observation and interaction nentors
encouraged to becone real teachers.

Preparing men and wonen for others

Sonme adequat e nmechani smfor preparing
nmen and wonen for others was devel oped

Revi ew of teaching | earning program

Meetings of B.Ed. Part | and Part 1|1
were held two hours in two weeks. The
strengt hs and shadows were shared anpbng
thensel ves. Entire teaching faculty was
present to listen to them about their
joys and sorrows, gain and loss in
teaching and | earni ng. Suggestions were
proposed. M nutes were brought to the
staff neeting and delivered to go
forward.

Sel ection Process of mnority students

Invitation was given to the desirable
Christiona candi dates. Applications
were submtted to the institute. Panne
interviewed the candi dates. Eligible
candi dates were selected for the
mnority seats and then admtted.

Admi ssi on process for first year
(201719)

SCERT Rai pur sel ected the candi daes
according to the nerit. Candi dates were
put forward their options to choose
teacher education institute. Wile
verifying their academ c documents they
were interviewed and guided to join
according to their choices. Head and
the faculty nenbers gave exposure to
obj ectives and system of the training.
And hel ped themto join the teacher
educat i on.

Mai nt enance of infrastructure

A conmittee was fornmed to maintain

i nfrastructure of Teacher Educati on.
They saw needs of the infrastructure
and proposed neet the needs.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 21-Jul - 2017
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes

AISHE:



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRwL0JHNWtJT3EzZ3o5eWhpRTlqeUE9PSIsInZhbHVlIjoiS3hGeUVCbmZZQ2RseWRCRXBiaWwwREdUY0s2L2dLc0tMQ2JUQkVHKzdEYlVRVjlXWTJIVHRKYXlPOWoxcnBxcSIsIm1hYyI6IjI4NTk4YzFjM2IwMGY3ZDBjN2FlZDhmOWJiYTgxMGJkZTk5ODU5MzFjMzcwNGVlNDIwMzk2MmE4YzIwMTBmZWMiLCJ0YWciOiIifQ==

Year of Submission 2018

Date of Submission 20-Jan- 2018

17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curriculumof two year B.Ed. course involves a |lot of activities. The Syll abus
is provided by the university to which this college is affiliated. Syllabus of
B. Ed. Col |l ege involves the theoretical part of the course. In order to nake the
curriculum nmuch nore effective and meani ngful, there are many activities are
performed by the teacher trainees. Thus B. Ed. becones an activity oriented and
experience oriented course. The principle of |eaning by doing is followed.
Being a training college, there are sone purposeful activities throughout the
year. They can be divided into three major parts. For the spiritual devel opnent
of the teacher trainees sone programmes |ike Yoga is conducted throughout the
year. Some of the inportant feasts and festivals are celebrated in the college
in the formof prayer services. There are sone nmajor Indian feasts and
festival s such as I ndependence Day, Feast of St. Xavier's College O Education
Anmbi kapur 1gnatius of Loyola, Dussehra, Dipawali, Christmas, Republic Day, Holy
etc. are celebrated in the formof prayer service. There is religiosity in the
hearts of every teacher trainee. Thus these occasi ons becone the sources of
inspiration for respect for each religion and persons of every religion. In
this way becones the sources of national integration. These progranmes bring
fraternity, brotherhood, |ove, peace and harnony anong the students of
di fferent castes and creed. For the physical devel opnent of the teacher
trai nees, every Saturday is neant for sonme ganes and other activities related
to physical work. There are five groups and sone matches are arranged. There
are vol |l eybal |, basketball, cricket and simlar ganes are conducted nmainly on
Sat urdays of the year. The purpose of these ganes is not only for physica
exercises but it also gives notivation to the teacher trainees that they would
teach the students about ganmes in the future when they will becone teachers.
Besi des ganes there are other physical activities such as cleaning the canpus,
stages progranmes |ike dancing, playing druns and ot her instrunent which not
only gives enjoynent but also it gives physical exercise indirectly. For the
ment al devel opnment of teacher trainees the classes are taken on the regul ar
basis. According to the syllabus different subjects are taught in the classes
and the teacher trainees construct the know edge of different areas which are
given in the course. The syllabus of B.Ed. is well chosen. It conprises of al
the subjects necessary for a teachers. So as the teacher trainees go through
the courses, they nentally get enriched. They feel confortable in their way of
t hi nki ng and under st andi ng about their teaching professions. Mich tine is spent
for intellectual devel opnent of the teacher trainees. The teacher trainees
learn how to think and also their reasoning capacity is built up. Al the
educators of teach the students and the students are nade to think and
understand the course. Mdel exans, tests and sone other ways of evaluation are
used to know the progress of the teacher trainees. The teacher trainees are
enphasi zed on Assessnent for Learing instead of Assessnent of | earning.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 0 Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
200

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Ooty, Mysore and
Bangal uru

BEd Orientation for 100
Internship (B.Ed. 1)

BEd School bservation 100
B. Ed. |)

BEd School Internship 100
(B. Ed. 1)

BEd School Internship 100
(B.Ed. I1)

BEd Sugar Factory Visit 98

BEd Educati onal Tour to 84

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFLK1JGRkpsMmV3K0dtVTlVQmdPMHc9PSIsInZhbHVlIjoidi9HMUNQcVovQjlkNG5Sc0tYaW5iQlVqUEdWWXN6ZDZUUittaG9YQkdHY0g0bUJxek4rUVFwbytkZElBMEprNGJ0eWVUYVVTU1JFMjB5WWtFNHdjK041OVVlM05tUmNFdmViOEFIdnpWb1E9IiwibWFjIjoiYzI3ZmNhMzlkYTcwMjVjNzdkZjNhNjUxMmYyZjdjNTdlZTg3Mjg5ZDg3YjNhOGE0ZjIzYWJlOTU2OGM2NThlNSIsInRhZyI6IiJ9

Teachers Yes

Employers Yes
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

There are nmany ways and neans by which feedback of the students and the
institute can be obtained. Reflection witing is one of the reliable neans of
teacher trainees’ feedback. They write their own personal experiences of the
day. In their witing sone of the points they highlight are as follows: Wat
are the areas which they learnt nost? How did they |learn? What are the points
they found difficult to | earn? What are the insights they received? Was this
day better than the last day? They wite freely about their both positive and
negative experiences. They also feel free to express their shortcom ng. Det ai
of it, is subnmtted and the staff nenbers and the principal go through these
witings of the teacher students. They give sonme remarks in the reflection
copi es according to their witings. The staff menbers give their feedback to
the student teachers and the student teachers get encouragenent by the staff
menbers. Through the feedback given by the staff menbers, the student teachers
inmprove in their |earning. Sone of the personal problens of the student
teachers are solved with the help of reflection copies. These copies are very
much hel pful to know the nental attitude of the student teachers. After reading
the reflection copies of the teacher trainees, the staff nenbers come to know
the limtations of the teacher trainees. The staff nenbers cone to know the
needs of the student teachers. So they can |lead the student teachers to the
right way. Their shortcomings nmay be corrected. In this way reflection copies
of the student teacher are of great inportant for the institution. The
institution gets feedback and accordi ng sonme i nprovenent is done by the
institute. The institute according to the feedback of the student teachers
tries to create | earning atnosphere. This institute is always trying to

sonet hing new for the |earning of the student teachers. It is providing sone
new additional infrastructure for better learning facilities. Providing nore
and better facilities are the outcone of feedback. The institution is always
striving for inprovenent and betternment. During the time of internship the
mentors give feedback to the student teachers and there are anple opportunities
for inproving in their teachings. The teachers of the particular internship
school al so give sone feedback to the student teachers which help the teacher
trainees to inprove their teaching. Both witten and oral feedback is given by
the nmentors. After every activity in the college, feedback is given by either
the principal of the staff menmbers. The student teachers take the feedback
positively and bring sone inprovenent in their performance. During the tinme of
assenbly some, there is an occasion for feedback. A particular group conducts
the norning assenbly and after the conduct of assenbly, a staff nenber gives

f eedback about the performance of the group nenbers individually and
collectively. Thus the institution is growing with the hel p of feedback
received fromthe staff nenbers, student teachers and stakehol ders.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




BEd Educati on 200 2000 200
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 200 0 14 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 7 7 2 0 0

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system is available in the institute. After the admission, the student teachers are mentored.
Externally the newly admitted teacher trainees are provided college uniforms and identity cards which symbolize
the identity of the institute. But internally they are given some inputs in the form of orientation. They are oriented
towards the teacher training. Through the orientation program, the student teachers get ready to have teacher
education. Before entering the course the teacher trainees are given orientation. Through the orientation
program, the teacher trainees are mentally and physically prepared for the forthcoming B.Ed. course. The
teacher trainees are always taken care psychologically and mentally. There is a Women Cell where the teacher
trainees can have guidance and counseling. Not only those who need counselling but even those who are
mentally alright, they are also free to go for some counselling to do better in the studies and other works. During
the time of morning assembly, the principal gives some instructions which are helpful to nurture the teacher
trainees. The principal has always vision that the teacher trainees would grow in life and society. He orients the
teacher trainees to become builders of the nation. In the process of nurturing the teacher trainees, the staff
members observe the studies, tasks, and all activities of the teacher trainees and if needed they guide them
personally. Especially during the time of school internship, the teacher trainees get help from the mentors and
thus they improve in their teaching. The mentors make round of all the schools where the teacher trainees go for
their school internship. The teacher trainees are guided and helped in their teaching profession. In a human way,
whoever needs some help, he or she is given help. During the time of some activities in the institute related to
teaching learning process the mentors are there to guide the teacher trainees. There are some group activities in
the college and all these group activities are observed by the mentors and if needed the mentors give some
suggestions and proper guidance. This is the way mentoring of the teacher trainees throughout their B.Ed.
course is done. After half yearly examination and model examination, some time is spared for the teacher
trainees to look into themselves what are the performances in the examination. In case if a teacher student is not
up to the marks then he or she is given attention and asked him or her to see into this matter for improvement.
As the purpose of B.Ed. course is to produce qualified teachers, every activity and task of the teacher trainees if
looked into consideration. Two years B.Ed. course is meant for the formation of the teachers so every teacher
trainee who is given admission in this institute, has to flourish in teaching skills and other areas of personality
and quality of a teacher. All these become possible with the help of proper mentoring of the teacher trainees.
Throughout the year the student teachers are taken care.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlkyTVpvUHkzN2U2NlFhZzFDWlpwNXc9PSIsInZhbHVlIjoiL3lpcytYdXJTME85Z3VvWkJHYVJQVngrb1lVM2M2L2lYbDk5aHNlTmdVM3FpUEJtb3Yzc0xsQ3E1WEhqK3VUUWJUNHBhdE1ueHFEaHB4RUgvNm1XcFE9PSIsIm1hYyI6IjBmMjgzZjZjZjY1OTgxNTg1ZGQzMjYwNjRjOTQ1ZTljODVlMzdhZTMzYzQyN2FiZWE5NTk1NWJjZTBkMzY3MDkiLCJ0YWciOiIifQ==

200

14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

16

14

2

0

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Ni | Nill Ni |
2018 Ni | Nill Ni |

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd 012 2018 07/ 05/ 2018 13/ 08/ 2018
(B.Ed. 1)
BEd 012 2018 (B.Ed. ) 05/ 05/ 2018 15/ 08/ 2018

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

This institute gives inportance to continuous internal evaluation system All
the three domains such as cognitive donmain, affective domain and psychonotor
domain are taken into consideration while evaluating the student teachers’
performance. For the achi evenent of cognitive domain, tests are adm nistered
after the conpletion of every unit. Al the students are provided tests copies
of every subject. Wth the help of these tests the progress of the teacher
trai nees are assessed. In sone of the nonths test was not conducted. These
tests alarmthe teacher trainees and give opportunity to reflect about his or
her performance. Simlarly there are half yearly exam and nodel exam These
exans hel p the teacher trainees to do better in the final and | ast exam of
B.Ed. course. In the formof Continuous and Internal Eval uation classroom
interactions are hel pful to know their understanding and | earning |evel.
Sometines all of sudden sonme short tests are conducted which help the teacher
trainees to be always ready for the test. This nakes the teacher trainees to be
ever ready for tests. The purpose of these tests is to pronote the |earning of
the teacher trainees. Al these test are very nmuch part of cognitive domain
There are other types of Continuous Internal Evaluation in the form of
performance. The teacher trainees are given opportunity to develop their
personality with the help of various activities. There are sonme group
activities in the institute are part of curriculumin which every teacher
trai nee gets chance to come forward at the stage or el sewhere. While conducting
nmor ni ng assenbly, a group of 10 teacher trainees gets change to overcone stage



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVVdUsvcGZhTTdaSnFRQ0lyMDV0K2c9PSIsInZhbHVlIjoibEc2S0dIM2ErS0dTOTE4ellIa1Q4aGtaUWJRaFlHNmQ3a3hkRkNxc3ZuaUNUanc2YU5qdnhucFRZME1Hd0w1aW5KdWR1ZWc1NWJ5cUR6OHlyYlBrdFE9PSIsIm1hYyI6ImI5YTgyZjkzY2NkMWMyMzUyYTlhYTc2MjA5NDljYzEwMDQxZDliNjgyMzk1ZWIzN2MxZjk3MmI4YjQ5ZWU5MzIiLCJ0YWciOiIifQ==

fear. Also they get opportunity to speech to the audi ence. There are some group
activities and in these activities the teacher trainees are given opportunity
to take part in themi.e. group dance, speech, best out of waste, essay
writing, handwiting, outreach prograns, cultural prograns, ganes and sports
etc. and the talents, skills, capabilities, aptitude, are evaluated and these
are very much part of the evaluation of psychonotor domain. Al these
activities are taken into consideration in Continuous Internal Evaluation of
the teacher trainees. In the field of affective domain the attitude of the
teacher trai nees towards education and teaching profession is observed. Their
interest towards teaching profession is initiated. There are various courses in
the B.Ed. curriculumwhich notivates the teacher trainees to becone effective
teachers. For exanple the subjects related to educational psychol ogy |ike
chi | dhood and growi ng up and Teaching and Learning are very nuch related to the
| earning part of the teacher trainees in the process of two years B.Ed. course.
Through this process the attitude of the teacher trainees towards the |earning
and teachi ng becones positive. Thus the affective domain of the teacher
trainees is observed and taken into consideration while giving the interna
mar ks. There is evaluation always sonme way or the other either in the form of
oral or witten. The feedback, nentoring, systemall are indirectly part of
conti nuous internal eval uation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c calendar is very helpful in all curricular and co-curricul ar
activities of the whole year. Preparing Acadenmic Cal endar is one of the great
tasks of the institute. The vision nmission of the institute is taken into
consideration while preparing the acadenic calendar. Usually at the end of the
academ c year or in the beginning of the new academ c year the academc
cal endar for the new academnic year is prepared by the staff nenbers under the
| eadership of the principal of the college. Al the staff nenbers are invol ved
in the preparation of the academ c cal endar. The purpose of preparing the
academ c calendar is to arrange all the prograns required for the B.Ed.
Curriculum It nmakes all the staff menbers and student teacher mentally aware
and ready to execute the forthcom ng prograns. It is helpful for snmooth running
of the institution. The B.Ed. activities are kept in all the nonths according
to certain procedures. Some of the inportant events of the college activities
are allotted in different nonths or days of the academ c year. Sonme innovative
activities are kept every year so that there sonme changes in every year’s
activities. There are ains and objectives of such activities. Mst of the
activities are kept for the devel opment of every individual’s personality. All
the activities kept in the acadenic cal endar hel p the student teachers to have
better training for teaching. Along with the classroomteaching there are
various activities, workshops and sem nars, outreach prograns, various
conmpetitions, sports and ganes, educational tours, picnics, celebrations of
feasts and festivals, awareness prograns and rallies, Street plays, annua
functions, teachers’ Day, Constitution day, |ndependence Day, Republic day,
Col l ege Day, Children's Day, etc. are sone of the prograns which take place
during the year and they can be fixed in sone particul ar days of the academc
year appropriately. Al these prograns of the academi c year are fixed after
di scussing in the staff. Al the progranms are fulfilled according to the
academ c cal endar. There are some occasions sone of the prograns sonetine nay
not place on the given dates. In that case sone other dates are fixed for that
particul ar task. For exanple the date of school internship is changed due to
sone reasons but the school internship programtakes place by all neans.
Therefore sonetinme sonme flexibility is required. The academnic cal endar place a
vital role in acconplishing all the progranms in due tine. It is a guide to do
all the requirenents of B.Ed. programs. So, special attention is given to
preparing the academ c calendar. Al the staff nmenbers and the student teachers
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2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://stxavierscoll ege. co.in/w-content/upl oads/ 2022/ 09/ Cour se- Qut conel. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
012 BEd Educati on 200 200 100

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://stxavierscol |l ege. co. i n/wp-

cont ent / upl oads/ 2022/ 12/ SSS- 2017- 18- _ner ged. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0
M nor 0 Ni | 0 0
Proj ects
I nterdiscipli 0 Ni | 0 0
nary Projects
| ndustry 0 Ni | 0 0
sponsor ed
Proj ects
Proj ects 0 Ni | 0 0
sponsored by
the University
St udent s 0 Ni | 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
I nt ernati onal 0 Ni | 0 0
Proj ects



https://stxavierscollege.co.in/wp-content/uploads/2022/09/Course-Outcome1.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNSc3cxSHA4dFVQZkpseGpYc1RxNVE9PSIsInZhbHVlIjoiNEp5VFAvQS9yVHN2Qk1vUlU5WHNraG9mUHBnTi93TTFuVVE0anF2aE1vTG9pUU45VWZobmhGak0xNkp4QUkvcnlobE9MTU5SV2p4emRXRXJ4UWZoT0d6VDdXbU01cktlYXBwd20wTTRvV3c9IiwibWFjIjoiNzQ5M2Y4YTIxYzcxNWE0NmE2MmExZjlkY2ZiMWQ1ZmJlOTVkNGJkNjQyZGUzMzFjYzNjNWMwMTRlNDcwYTU2OSIsInRhZyI6IiJ9
https://stxavierscollege.co.in/wp-content/uploads/2022/12/SSS-2017-18-_merged.pdf
https://stxavierscollege.co.in/wp-content/uploads/2022/12/SSS-2017-18-_merged.pdf

Any O her 0 Ni | 0 0
( Speci fy)

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ni | 0 0
I nt er nati onal Ni | 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Ni | 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation




Ni | Ni | Ni | 2017 0 0 0
Ni | Ni | Ni | 2018 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2017 0 0 0
Ni | Ni | Ni | 2018 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Semi 0 4 0 0
nar s/ Wor kshops
Present ed 0 0 0 0
papers
Resour ce 0 0 0 0
per sons

Vi ew Upl oaded Fil

e

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Visiting Bel gi um 11 183
I nt er nati onal Col | abor ati ng
St udent s Agency
Carrier Cuidance Al CUF 10 190
by Al CUF
Sugar Factory Sugar Factory 8 95
Kerta Visit
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ni | Ni | Ni | 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikx4UDEwK0ROQXZhOFBPdnhNcG5RWFE9PSIsInZhbHVlIjoiYllEOFYwaXMrbXNyKzhlRGNzOWJtZ1NDdFdUUkVOUGd1TCtsdGg3YU9Lb0JpVFl1S3MzRHdZNW1qUW9aY1plTkVid1hhTGV0ZE51akVRbU4rbkdhdWV4aFd5b1JkWDJwaDArQ2tmOUdPSExKRUZYbFdTVlZGWWZQMFdtUlNTT3giLCJtYWMiOiI3MjQzYTVlYjZjMzM3NTRiOTU3ZjU1YTBjYTJlYzg1N2I0ZjI5ZDE4N2M1NzdjMTk3NDJiZmIxNTU3ZWUzM2FhIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhCSjBPV0hDL0Y5bnNidmJ6WmFKUnc9PSIsInZhbHVlIjoiVzh5YllLdDBkYUs4MS8yZnl0b1hUS0dMTDdpSERLc04vYnNUdzZYSEp0bFlKRzh0T2d6Y3JtaWdBUWtWTXBsU2JMUG9McHdhZlpMcnppdkJwTzBjdXc9PSIsIm1hYyI6IjQyNTE1NjQ2Mjg1ZGE0Y2U3ZWUwNzA5MmZhNGI5NGI4MTAwNjFmMzg2MWNlOWJkMTBjNTg4ZTgyODNhOTVhMTAiLCJ0YWciOiIifQ==

Visiting Bel gi um Bel gi um 11 183
I nt ernati onal Col I aborating |[students visit
students agency our coll ege
st udent s
Carrier Al CUF Carrier 10 190
Cui dance by CGui dance
Al CUF
I ndustri al Factory Visiting 8 95
visit manager Sugar Factory
Kerta
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Trai ni ng

I nt ernship

Mont Fort
School
Godhanpur,
Anbi kapur

17/ 07/ 2017

17/ 07/ 2017

Trai ni ng

I nt ernship

H gh
School
Bauri par a,
Ambi kapur

17/ 07/ 2017

17/ 11/ 2017

Trai ni ng

I nt ernship

Ursul i ne

Engl i sh

Medi um
Anbi kapur

17/ 07/ 2017

17/ 11/ 2017

Trai ni ng

I nt ernship

Govt. Hr.
sec. School
Sar gawan,
Anmbi kapur

17/ 07/ 2017

17/ 11/ 2017

Trai ni ng

I nt ernship

A M
Jubi | ee
Menor i al

School
Anmbi kapur

17/ 07/ 2017

17/ 11/ 2017

Trai ni ng

I nt ernship

Govt .

M ddl e

School
Sar gawan

17/ 07/ 2017

17/ 11/ 2017



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlEyTnljY1UyL3NDUi8zTUZRTEtlNEE9PSIsInZhbHVlIjoiK01WRHA4UVhrU3I2Vi93MENLdXJHaHdlVWxaRUs1SjE4dDFJUE1xNkhyZy9aSW9Mb0xkTEY5VWJ2QkVEZ0FSMWFzRmZidzQxL0RpR2hFU242eHd4LzdjZFp5eElwc3BIS3lwZGs5Qk1PTEtKRXFvMUR4MjFRMTB5YkJoQ1VQL3MiLCJtYWMiOiJjMDFmZThlZjRjZmMzZTAxMTdlOTY5ZTQwYjc0Y2JkNWE3OGI4ZGM1MTE1ZWE5YjcwODhhMTQ1MzBmM2NlOTMzIiwidGFnIjoiIn0=

Trai ni ng I nt ernship CGovt. 17/ 07/ 2017 17/ 11/ 2017 4
M ddl e
School
Andhl a,

Lakhanpur

Trai ni ng I nt ernship Govt. High 17/ 07/ 2017 17/ 11/ 2017 3
School
Andhl a,

Lakhanpur

Trai ni ng I nt ernship St. John's 17/ 07/ 2017 17/ 11/ 2017 4

M ddl e
School
Ambi kapur

Trai ni ng I nt ernship CGovt. Boys 17/ 07/ 2017 17/ 11/ 2017 3
Hr. Sec.
School

Lakhanpur

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5000000

4979105

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Newl y Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Newl y Added

purchased (G eater than 1-0 | akh)
during the current year

Cl assroons with W-Fi OR LAN

Exi sting



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkN6S2NUWTVJeFJ1c0R4UERvTXRFWHc9PSIsInZhbHVlIjoiU0pJRlQyaHordE9vUWhYeU05MlZ1SWpLTmI4MXZ0VEQvSXFxZmhtUUkvTHYwRjM1d3VMY0xvU2w3SnBqS3BGYmhuUk9Sb3c0VnZIZE1OMHdjcyt5WHc9PSIsIm1hYyI6Ijk3NjE3YWMzMGQ5ZjRjMDU1NDRkMzg5OTc2ZGVhMWMwM2UzMjY1ZTBiOGM1YmM1NjQzZjQxMTE0M2ExMmI3ODYiLCJ0YWciOiIifQ==

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni | Nill Ni | 2023
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5694 569400 200 20000 5894 589400
Books
993 99300 100 10000 1093 109300
Ref erence
Books
e- Books 0 0 0 0 0 0
Journal s 10 0 0 Nill 10 0
e- 0 0 0 0 0 0
Journal s
Di gital 0 0 0 0 0 0
Dat abase
CD & 50 0 0 0 50 0
Vi deo
Li brary 0 0 0 0 0 0
Aut omat i on
Li brary 0 0 0 0 0 0
Aut omat i on
O hers(s 0 0 0 0 0 0
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc
Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 22 1 2 6 1 2 100 0
g
Added 0 0 0 0 0 0 0 0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inh2eG9KTm5mOW52bXBKOU5INlFrL0E9PSIsInZhbHVlIjoidjVudlNEaVo5ajBBcHlmU1NKOEplRmJxaSsvNytDeTB5UnNLdmlFQi93VytyejcwVjhyTmxydllJY0o0S3JWRGVqSWJ0Vi9ocVU5dVhXU2tsOFZxbmc9PSIsIm1hYyI6IjQzNDBhNDQyNWJkYTVlNTJiMGJiODgwOWFmNmZiZjliN2QzMzE3NGM2MjE0MmY2NGRhNDhmYmQ0MTUyNGU0MGQiLCJ0YWciOiIifQ==

Tot al 22 1 2 6 1 2 3 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Computer, Internet, W Fi, LCD Nil I
Proj ect or

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
700000 60102 600000 567869

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The existing infrastructure and other facilities of the institute were well
taken care. The principal, teaching and non-teachings staff nmenbers and the
teacher trainees had been given to | ook after the canmpus and the
infrastructure. The beauty of the canpus was maintai ned by putting sone flowers
pl ants according to the season. There are two types of garden naintained in the
campus. Firstly, flower garden and secondly herbal garden. Flower garden was
the beauty of the canpus. The whol e canpus was kept neat and cl eans throughout
the year. There were sonme work-divisions done for the staff nenmbers. Every
staf f nmenber was given sonme responsibility to take care of the campus and ot her
facilities. Al the teaching and non teaching staff nenbers carried on their
responsibilities. There is |loan of grass besides the flower garden. The grass
of the loan was cut whenever needed. This kept the canpus green though the
flower plants and other show plants including herbal plants altogether made
whol e canpus neat and clean. There are supporting staff nembers who | ooked
after the cleanliness of the roons of the building. The first task of the
supporting staff menbers was to clean all the roonms such as Principal’s office,
clerk office, staff room classroons, class coordinator room halls, corridors,
etc. The washroons were kept clean. Every day phenyl was sprayed. Sonme of the
staff nenbers were appointed to | ook after the cleanliness of the canmpus and
infrastructure who al ways kept watching. In case when the cl eaning was
satisfactory then they rem nded the supporting staff to clean well. The teacher
trai nees were given sone notivational instruction to keep the canpus and the
rooms neat and clean. Therefore they cooperated in keeping the roons and ot her
pl aces neat and cl ean. Sone necessary instrunents provided by the institute for
cl eaning the whol e canpus and infrastructure. For exanple grass cutter
machi nes, broons, phenyl, spades and other tools used for cleaning were
provided by the institute. There are playgrounds for Football, Volley bal
Basket bal | and ot her ganes al so. Football, Volley ball, basketball, kho kho,
kabaddi and ot her ganes were played by the teacher trainees during the year
when instructions went on. There is a sports director kept all the ganme
articles up to date. There are laboratories though there were not many
mat eri al s and apparatuses for different practical. Witewashing of the building
was done regularly it gave good | ook of the building. The library books were
arranged systematically by the librarian. There is a plan to add sonme books




every year. There is conmputer lab for learning as well as other purposes. CC
caneras are well rmaintained wherever they are fixed. The Col | ege nmagazi ne
commi ttee nenbers and specially the teacher students wrote all the articles in

[ he computers before they gave for final printing in the press. The over all in-
charge of all the maintenance was the Principal of the College. He | ooked at
the needs of the college and accordingly he tried to fulfill all the

requirenents in a systenmatic way.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Ni | 0 0
b) I nternati onal Ni | 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga 05/ 08/ 2017 200 St. Xaviers
Col | ege of
Educati on Anbi kapur
Vi siting Special 21/ 12/ 2017 188 Asha Ni kunj
Children at Asha Speci al School
Ni kunj School Anbi kapur
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2017 Ni | 0 0 0 Nill
2018 Ni | 0 0 0 Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

0 0 0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNTb2ZiRkNhb0hEWG5OV2JXVmczbXc9PSIsInZhbHVlIjoiV2xkVElRZlZ5bHlTTDhnRGU1ZTd0UWkyd2NYb3liRnZYb1U2YnZyM2VRU1B3Y24wNllXR2laUll3ZGtOYk9OTWIzRkJlZDNJQVVia1pvOFllY2RYcHNYTndFdWp6ZExTakd3dkF5c25mUGM9IiwibWFjIjoiZjI0N2RiNTFmMWZiMjY1Nzk1NDk1MWNiODkyMjUxNjIwYjZkMWE4N2NjYWM4YjBlOWQ5YTU4OWM1MDNhNTUxMCIsInRhZyI6IiJ9

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 Nill 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 0 0 0 0 0
2018 0 0 0 0 0
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

0

No file u

pl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Feast of St. lgnatius Col | ege Level 132
of Loyol a
Freshers Wl cone Col | ege Level 167
Program
Wel conmi ng of Bel gi an Col | ege Level 183
St udent s
Speech Conpetition Col | ege Level 175
I ndependence Day Col | ege Level 182
Cel ebration
Teachers Day Col | ege Level 185
Cel ebration
Xavi er Day Cel ebration Col | ege Level 195
Chri stmas Program Col | ege Level 177
Republ i ¢ Day Col | ege Level 195
Cel ebration
Annual Function Col | ege Level 220
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iml1ZGVoQTNvYjBCSlJ1MTZGcFJ3S2c9PSIsInZhbHVlIjoiRHBOeU9rOU1qVFVhLzhKVDJTajNvbFhQQkZiTy9YVkMrWHpScytNVm5jOTIzbERXRzFXUDNubEs0ZVlWY3kvd012bmRlYlFQVk5xN2ZiZmJ4bDBUclBDT05PSE1PZllNS2d0cFdoQm5FTkk9IiwibWFjIjoiMzNjNTNiZjMwMDQwYjg3MzY1N2NmNjg0ZGZkMzRlYWViNThlYzVhMzdiNjVhMTE5YTk1ZGJkMjU3NjM3Y2E0NiIsInRhZyI6IiJ9

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Nl Nl Nl Ni Tl Nill Ni |
2018 Ni Il Ni Il Ni Il Ni Il Ni Il Ni |

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

is forned by the election in denocratic atnosphere in this
institute. After the admission of all the students the election takes place. A
date is fixed for the election of the student council nenmbers. The purpose of
responsibilities of each cabinet nmenber, are explained by the Principal of the
coll ege before the election takes place. The functions of the student counci
are of great inportance in running the daily activities of the college. Al the
student teachers and staff nenbers gather together in the hall. Sone candi dates
are proposed for different posts in a healthy atnosphere. The election is
conducted for the post of (1) President, (2) Vice President, (3) Secretary, (4)
Joint secretary,(5) Discipline In-charge one nale student teacher and the other
femal e student teacher, (6) Cultural program |n-charge one nal e student teacher
and the other femal e student teacher, (7) Ganmes and Sports |In-charge one nale
student and the other fenale student, (8) Cl ass Coordinators two nal e student
teachers and two femal e student teachers. In student council, nunber of both
mal e and fenmal e students, are taken into consideration. In other words gender
equity is taken into consideration in the student council election process.
Denocracy i s maintained throughout the process of election of the student
council. After the election is over, one of the dates is fixed for oath taking
cerenony of the cabinet nmenbers. A Chief Guest is invited for the oath taking
cerenony and the cerenony takes place solemly. It is the principal of the
coll ege who receives the oath in the formgo witten paper. In all the
activities prescribed by the | QAC, the cabi net nenbers are | eading figures.
Stage prograns, feasts and festivals, different conpetitions, picnics,
educational tours, Awareness programs, cleaning the canpus, organizing
different ganes etc. all these are conducted by the cabinet nmenbers under the
gui dance of the Principal and staff nenbers. In this process the cabinet
functions as the bridge between managenent and students. The student council is
better functioning of the college activities. The cabinet can

St udent counci

responsi bl e for
take some new initiatives for the betternment of the college and students. To a
great extent, in this college the functioning of the student council is of
On the other

great help for the administrati on and managenent of the coll ege.
hand t he cabi net nenbers get good opportunity to becone | eaders and get change
to do many works and they develop their personality and other human qualiti es.
They gain self confidence with thenselves. They get the chance of | earning by
doi ng. The student council is helpful for the achievenent of the vision and
m ssion of the institute. The student council is helpful in running the
institute and the purpose of education is achieved to a great extend. The
student council is very hel pful for the nmenmbers of it. In future they nmay
becone | eaders and they can do sonething great for the nation building.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:




5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Ni |

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The vision of the institute is “Enkindling the prospective teachers and others
with love, faith, and human val ues establish a just,
society”. The mission of the institute is as follows :

persons of Conpetence, Conscience, Conpassionate and Conmitnent to devel op the

| eadership qualities in our students so that they beconme committed | eaders to

foster an intellectual curiosity in our students, a culture of hard work, a
growi ng sense of personal

responsibility for one’s training and openness to
lifelong growmth in other areas of

life To pronote intellectual depth through
critical thinking and nmaking right decision to cultivate nore confidence and

spirit of service and devel op self concept to strengthen their ability in

comuni cation of their views effectively to produce a band of comitted
teachers who woul d be agents of social

har noni ous and humane
to formour students as

change to deepen under st andi ng,

know edge about nother earth and the caring attitude towards conmon hone to

acconpany youth in search of neaningful |ife and hope for future to strive for
Magi s, AMDG These Vision and M ssion of the institute can be obtai ned by

decentralization and participative managenent of the institute. The main

authority of the management of the institute is the nother society which is
responsible for the welfare of the college. The college is run by the Society
of Jesus and specially Madhya Pradesh Jesuit Society. Under this, Xavier
Institute Surguja is the registered society which is managi ng society. The
chief authority and the President of this institute is the Provincial
Soci ety of Madhya Pradesh Province.
college is taken by the Provincial.
princi pal
etc.

of Jesuit
Therefore for every mmjor decision of the

The managenent gives responsibility to the
together with 1QAC of the institute, Staff nenbers, Student Council

Various academ ¢ and non-acadenic activities are conducted in the
institution for the acconplishnent of the vision and m ssion of the
institution. There is work division of the staff nenbers. Besides teaching,
there are sone other activities which are organized by the staff nenbers. There
are stage prograns, cultural programs, different types of conpetitions anobng
the student teachers, sports and games, outreach prograns, excursions, class
picnics etc. All these activities are organized in such a way that all these
progranms go on snoothly. There are class coordinators to facilitate al

academ ¢ and non-academ c prograns. There is discipline commttee to | ook after
the discipline of the teacher students.
after the cultural

function well

There is cultura
activities and various conpetitions. Al

in denocratic atnosphere. The teacher educators as well
t eacher students get opportunity to do sone responsi ble works. The students
council is assigned for sonme commobn works of the institute. It functions well

in running all the activities of the institution and the nmenbers of the
students council after

bei ng selected in denocratic way, they realize their
responsibilities and try to do their best.

In this way the managenent and
coll ege staff and students along with the principa

play great role for better
functioning of the institution.

commttee to | ook
t hese comm ttees
as the




6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

This college is affiliated to Sant
Gahira Guru University Surguja. The
curriculumif provided by the
university. Sometines our faculty
nmenbers are invited for curricul um
devel opnment program Curriculumis
constructed by the institute to
i npl ement the syl labus given by the
uni versity. There are various programns
organi zed by the institution for
personal ity devel opment of the student
teachers. Various conpetitions |ike
speech conpetition, essay witing
conmpetition, cultural dance
conpetition, etc. are organized in the
institution every now and then. The
curriculum of the college hel ps the
student teachers to devel op cognitive
af fective and psychonotor donain.

Teachi ng and Learni ng

Learning and teaching is the
i mportance task of B.Ed. curricul um
Al the faculty nenbers are well
qualified and teach the students
according to the needs of tinme. They
make effort to teach the student
teachers and the student teachers learn
accordingly. The students learn the
subj ect matter whole heartedly. The
t eacher educators nake good effort to
fulfill cognitive, affective and
psychonot or donmai n. |nternal assessnent
of the learning is done through
assignnents, unit tests and half yearly
and nodel exam nation. Sem nars are
Wir kshops are organi zed as per the
requi renents of the curricul um

Exam nati on and Eval uati on

The University conducts annua
exam nation and the institute conducts
i nternal exam nations. The institution

takes unit tests, assignnents, hone
wor ks, half yearly exam nations, nobde
examin the formof formative
assessnent. Answer copies of the
teacher trainees are evaluated by the
faculty nenbers and the students are
gi ven feedback according their
performances in the exanmi nations. Al
the three domai ns such as cognitive
af fective and psychonotor domains are




eval uated. Thus they get chance for

i nprovenent in their performances in

t heir exam nations. These are hel pful
for the annual exami nation. Eligible
faculty nmenbers are given duties to set
guestions for university exam nations.

Research and Devel opnent

The institute al ways encourages the
faculty nmenbers to work in the field of
research. Every year it sends the
faculty menbers for sem nars and
wor kshops whi ch take place at nationa
or international level. Faculty nenbers
and students are encouraged to do sone
action research. In B.Ed. Curriculum
Sem nars and Wr kshops are arranged
which are basically part of research
work and there are sone practi cum whi ch
are all research oriented. The student
teachers are al so notivated towards
research work. This institute is still
| aggi ng behind in the field of research

t enpo.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library facility in this institute is
sufficient. College library consists of
nore than 7 thousand books. Every
student gets a library card and issues
books for his/her personal study.
Besi des i ssui ng books for persona
study, there are |ibrary periods every
week. Library consists of Text Books
and Reference Books. There are sone
Journal s and Periodicals in the
Li brary. There are some mmgazi nes. Use
of ICT in teaching nmakes the teaching
| earni ng process much nore effective
There are two | CT enabl ed cl ass roons.
The student teachers are encouraged to
read |ibrary books. The student
teachers take interest in reading
i brary books.

Human Resour ce Managenent

The recruitnment of teaching and non
teaching staff nenbers are done in two
ways : (1) Appointnment under coll ege
code 28 and on the adhoc | evel. There
is a formul ation of service conditions
and code of conduct for enployees. The
institution recruits well trained and
qual i fi ed personnel through
advertisement and interview The
institution gives opportunity to the
staff nmenbers for on - going in-service
training prograns. This is done by
sendi ng the staff menbers for sonme
sem nars, workshops, training prograns
and capacity building prograns.

I ndustry Interaction / Coll aboration

Every year student teachers of B.Ed.




| visit sugar factory Kerta in Surajpur
District. The main purpose of visiting
this factory is to observe the
functions taking place in the factory
and al so the social atnosphere of the
factory and people around the factory.
The managi ng director of the factory
and ot her engi neers cooperate with us.
Large anobunt of sugar is produced every
year through this factory. The farnmers
produce sugar cane in order to sell it
in the factory and thus they earn
noney. The people get job in the
factory. The farnmers cultivate sugar
cane and get profited.

Adm ssion of Students

First of all there is entrance test.
SCERT Rai pur conducts entrance test for
B. Ed. Admi ssion. After the entrance
test there are two types of admi ssion
of students taken in our institute.
There is provision for 50 seats of
Christian Mnority students. In this
process sonme students though they may
be poor, they can be taken adm ssion.
The second type of admission is taken
t hrough general counselling conducted
by SCERT Rai pur. The students give
their choice of our college and
according to nerit basis nanes of the
candi dates are allotted. . Thus the
students are taken adm ssion.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institute has its own official e-
mai | accounts. Mst of the official
information is sent through e-nail. The
students are staff nenbers are
contacted through el ectronic nedia.
Conputeri zed system of conveyi ng
information to the students and staff
menbers is on progress. Upl oadi ng
information/notifications on the
coll ege website is on the process.
Ordinary day to day information to the
students and staff nenbers are given
t hr ough what sapp

Adm ni stration

There are CCTV caneras to | ook around
t he cl assroonms and canpus. The
institute is run by the Society of
Jesus. Under which Xavier Institute of
Surguja is looking after this
institute. The Provincial of MP. and
Chhattisgarh Jesuit Society is the
president of this college. Thus the
president is the responsible for the

running the institute. He appoints the




Princi pal and other authorities for the
better functioning of the institute.

The paynent of enpl oyees is done
t hrough bank transfer. EPF subm ssion
is done online. Cashless paynent is
preferred for day to day expenses.
Tally programis used for accounting
and auditing. EPF paynment is done
t hrough online. Every year auditing is
done. The transparency of the finance
is well maintained.

Fi nance and Accounts

The institution has provision to take
50 admi ssion through Christian Mnority
seats. Right fromthe begi nning of
March the applications for Christian
Mnority seats are collected. This goes
on till the Pre B.Ed. examtake place.
They are called for counselling and
interview and thus a merit list is
obt ai ned and the adm ssion is taken
according to nerit basis. Another 50
adm ssion is taken through general
counsel ling arranged by SCERT Rai pur.
There are provisions for schol arship
for SC, ST and OBC students.

St udent Admi ssion and Support

Annual exami nation is conducted by
Sant Gahira Guru University Anbi kapur.
Examtine table is displayed in
Uni versity website. The result is
declared tinely by the university. This
year result of this institute was 100.
Besi des the annual exani nations, there
are internal exam nations such as
weekly test, nmonthly tests, half yearly
exanms, nodel exans and these tests and
exans are used for giving interna
mar ks.

Exam nati on

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Mss Prity Leaders for Chennai 5000
Chandol a t omor r ow
2018 Sushi|l Tigga 10 Days Pt. Sundarl al 3000
Wir kshop on Shar ma Qpen
SPSS Uni versity
Bi | aspur
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRsTlI4VVZEeHFGNCtoRVdmZklWOXc9PSIsInZhbHVlIjoiNFUyQmxvSWVjWGl3SVlhYXkzcDFhbHZPaWJBdzVJU3YvSkptYTZPeFJMMHdVRFRONWsxY3dldFNqT0hnVE1RVUwrM3FVcFZjTmFHSFlkenV2cVJwQ2c9PSIsIm1hYyI6ImNiOGIxZDdmYzZjNGE5ZjM4YTRkYWRlZTVlNjcxMjQ3ZWUxN2EzODI5ZWRiZDM5YmZhOWI1MDkzNDIzMTE0YzUiLCJ0YWciOiIifQ==

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nill Ni Il Nill Nil I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | 0 Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
7 8 5 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Enpl oyees Provi dent Enpl oyees Provi dent Different types of
Fund, Causal Leave, Fund, Causal Leave, schol arshi p schenes
Medi cal Leave Medi cal Leave

6.4 — Financial Management an

d Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nanci al audit

society. The audit sheets are used for various purposes.
and OBC students are provided by the state governnent.
provided in the Bank account nunbers of the students.
Devel opnent Ambi kapur verify the docunents concerning the schol arships given to

t he students.

is done by the Chartered Accountants appoi nted by the parental

Schol arship for ST, SC
The schol arship are
Departnent of Tri bal

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

1000000. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?




Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Ni Il Yes | QAC
Adm nistrative No Nill Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Regul ar

nmeet i ng,

Feedback,

Counsel l'i ng

6.5.3 — Development programmes for support staff (at least three)

Conducti ng regul ar

neeti ng,

eval uati ng worki ng conditions,

training program

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Spoken English for students,

Comput er

and | CT cl asses,

Yoga Practice

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2017

Oientation
for students

17/ 06/ 2017

01/ 07/ 2017

01/ 07/ 2017

132

2017

Cel ebrati on

of Feast of

St. Ignatius
Loyol a

17/ 06/ 2017

31/ 07/ 2017

31/ 07/ 2017

162

2017

Wel cone of
Freshers

17/ 06/ 2017

05/ 08/ 2017

05/ 08/ 2017

167

2017

Internatio
nal Teachi ng
Forum by the
students of

Bel gi um

17/ 06/ 2017

10/ 08/ 2017

10/ 08/ 2017

183

2017

Speech
Conpetition

17/ 06/ 2017

11/ 08/ 2017

11/ 08/ 2017

175

2017

Cel ebration
of

I ndependence
Day

17/ 06/ 2017

15/ 08/ 2017

15/ 08/ 2017

182

2017

Teachers
Day
Cel ebrati on

17/ 06/ 2017

05/ 09/ 2017

05/ 09/ 2017

185

2017

Car eer
Gui dance by

21/ 08/ 2017

25/ 09/ 2017

25/ 09/ 2017

190




Al CUF
2018 21/ 08/ 2017 27/ 01/ 2018 04/ 02/ 2018 84
Educat i onal
Tour
2018 Annual 21/ 08/ 2017 11/ 04/ 2018 11/ 04/ 2018 136
Functi on
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Speech 11/ 08/ 2016 11/ 08/ 2016 140 35
Conmpetition
Educat i onal 27/ 01/ 2018 04/ 02/ 2018 57 27
Tour to
Bangal uru, Ooty
and Mysore

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Rain Water Harvesting : Rain water of the canpus is collected in a pond and
used for irrigation. No use of plastic: The institute does not allow the
teacher students and staff nmenbers to use plastic bags. Coth bags are used
instead. Energy Efficient: Mst of the equipnent used in the institute are
energy efficient including freezer, air conditioner etc. Use of LED bulbs in
the canpus: In the canpus LED bul bs are used

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift No 0

Ranp/ Rai | s Yes 0

Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation No 0
Speci al skill No 0
devel opnment for
differently abl ed
students
Any ot her simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Number of

Date | Duration | Name of | Issues



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5LSGZrWi9vUHU0SzRTUGpsZzF0bmc9PSIsInZhbHVlIjoiaHBxV09BSmZsNFpPYlJaMTlHM1pmV01HOFdBaithS2JPQVhzTllaWGgwN3IrZUZKZ21xUktEckxiMnlpcSs3RjVVa3BlZkkwWTRqY1hvblNkcUo3ZWQ4WHA4alZsWk5PZkdoMXRXZDNteXpvdUg5SWx4d3NkeXFHM3MrY2JQVDMiLCJtYWMiOiI5YmQ3MTliN2IwYzhhNTBmMWRiOTMxNzA3OTQ2OTVlYzMyNTRhZTE1YzRlN2E5MjcwMTBlNDBmYTBhYzRjNTU5IiwidGFnIjoiIn0=

initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 10/ 08/ 2 1 I nterna I nterac 183
017 tional tion
Teachi ng
Forum by
t he
Student s
of
Bel gi am
2017 1 1 21/ 12/ 2 1 188
017 Visiting [Inclusive
Speci al C|Educati on
hi | drenAs
ha N kunj
2018 1 1 07/ 02/ 2 1 Sugar Factory 89
018 Factory System
Visit
2018 1 1 21/01/2 9 Educat i Educat i 84
018 onal Tour |onal Tour
t o Bangal
uru, Ooty
and
Mysor e
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of conduct for 15/ 06/ 2015 The institute has
Teachers formul at ed code of

conduct for teachers on
the basis of CG
Gover nnent code of
conduct nmnual .

teaching staff

Code of conduct for non

15/ 06/ 2015

The institute has
fornmul ated code of
conduct for non-teaching
staff on the basis of CG
Gover nnent code of
conduct nmnual .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From Duration To

Number of participants

Ni |

Ni |

Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

 Develop plastic free canpus:
Pl astic waste is causing pollution and huge danmage to the environnment. That is

The whole world is troubled by plastic waste.




why ban on plastic has been rising loudly and it is banned in our college. That
is why the teacher trainees use |lunch box instead of plastic bag. This is to
make our coll ege canmpus plastic free canpus. ¢ Create pedestrian friendly roads
in the canpus: In St. Xavier’s College canpus pedestrian friendly roads have
been nade for the teacher trainees and the staff nenbers to reach the coll ege
formthe main gate. « Green | andscaping with tree and plants: The canpus of the
institute has green | andscapes all around and tree plantation is done every
year in the nonth of July-August in which fruit trees, shade trees, nedicina
pl ants, flower plants etc. are planted and they are | ooked after the teacher
trai nees. The teacher trainees are made aware of the inportance of trees they
are encouraged to take initiatives to plant many nore trees. e« Encouragi ng use
of bicycles/E-vehicles: In view of the increasing pollution and ever-increasing
demand of petrol eum products this institute notivates the teacher trainees to
come to college by bicycles or electronic vehicles once a week. In view of
inflation also it becones necessary that we have to | ook for other options. Use
of these options will reduce the dependence on petrol eum products. There will
be reduction in air pollution. There will be also reduction in air pollution
and this institute believes that electronic vehicles are a good option to
reduce noise pollution along with air due to low repair cost. For this reason
the teacher trainees are encouraged to use bicycles or electronic vehicles. -
Move towards Paperless office: A paperless office is a work in which the use of
paper is elimnated or greatly reduced. This is done by converting docunents
and other papers into digital form Myving to a paperless office nmeans
docunenting and sharing information in the digital mediuminstead of using
papers. This concept is extended to comuni cate outside the office. In our
institute a lot of work is done through conputer and whatever information is
asked by the university, inmrediately it is sent through e-mail. For teaching
the student teachers, PPT is prepared and presented in the class. Infornmation
to the students is given either by website or whatsApp and in this process al so
paper is not used. In this way our office is noving towards paperless office.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice — 1 1. Title of Practice: Flower Garden and G een Canpus 2.
hj ective: « To create sense of Aesthetics anmong the teacher students and staff
menbers ¢ To pronpte positive attitude towards environmental awareness and
cleanliness ¢ To save the nother earth by growing trees and plants which in due
time give oxygen to breath in and create good and conduci ve environment for
teaching and learning ¢ To incul cate the sense of cleanliness and beauty in the
m nds of the students teachers and the staff nmenbers by keeping the canpus neat
and clean and beautiful by planting attractive flower plants and green plants.
3. Context: One of the Vision Mssion of the institute is to deepen
under st andi ng, know edge about nother earth and the caring attitude towards
common home. A healthy mind resides in a healthy body. Simlarly healthy m nd
resides in neat and clean environment. Therefore a good flower garden and green
canmpus keep the minds and hearts of the teacher students and staff nenbers
heal thy. Neat and cl ean canmpus with beautiful flower garden and green trees
keep the environnent conducive for |earning and teaching. The teacher trainees
feel happy and in this atnosphere teaching | earning process go on snoothly. 4.
The Practice: The institute appoints some responsible persons for taking care
of the college canpus. Mainly the principal of the college is responsible for
the cleanliness and beauty of the college prem ses. The principal naekes a
commttee to beautify the canpus with flower plants, green tress and other
decorations. There are areas allotted for flower plants, show plants, herbal
pl ants and green |oan. At the back of the college building there are some big
trees which provide oxygen and keep the canmpus cool. Mstly the seasona
flowers of different varieties are planted in different flower beds. The




responsi bl e persons ook after the flower garden and they fulfill the needs of
the plants. Cow dung is used for fertilizer. The concept of nedicinal garden is
very nuch alive here. A part of the garden is kept only for nedicinal plants.
5. Evidence of success: The teacher trainees becane aware of the clean
envi ronnment and beauty of the canpus. They learnt to keep the room and canpus
neat and clean. There canme aesthetic sense in the mnds of the student
teachers. 6. Problemfaced: Sone of the teacher trainees did not have positive
attitude towards giving sone contribution in the area of cleanliness and beauty
of the garden and canpus. There nentality was this that they canme only for
study and nothing to do with the cleanliness and beauty of the garden and
canpus. Once a week, a period was allotted for cleaning the garden and planting
sonme flower plans. They dad been instructed about the saving the nother earth
and al so the environmental awareness. Best Practice 2 1. Title of the Practice:
Visit of Special children in Asha N kunj School 2. Cbjective: ¢ To acconpany
the special children in search of nmeaningful life and hope for future « To give
the feeling of love, equality, oneness, acceptance in the society « To respect
every human being irrespective of caste, creed, disability. 3. Context: Every
human being is unique in the society. There are strengths and weaknesses in
every human being. In the same process sone human persons are physically fit
but there are sone people who are physically disabled. But they are hunman
persons. They shoul d be treated as hunman persons in the society. They face many
difficulties physically and enotionally. They need support, cooperation and
love fromthe society. Gving them sone support, |ove, help, understanding and
enotional fellow feeling etc. can make them happy and they may have good life
with [imted facilities. 4. The Practice: According to prescribed programin
the academni c cal endar, the student teachers and the staff nenbers visit
children of Asha Ni kunj School which is a school for deaf and dunb. Every year
either on 21 or 22 Decenber the student teachers and the staff nenbers visit
this school on the occasion of Christmas and spend one day with the special
children. The student teachers performsone cultural itenms and make them happy.
The special children feel |oved and accepted. They enjoy the day by dancing
with the student teachers of our institute. One full day is spent with specia
children of Holy Cross School, Patparia. This is to | earn about physica
disability. 5. Evidence of Success: Feeling of nercy and synpathy towards the
special children were created in the hearts of student teachers. A feeling of
respect for special children was inbibed in the mnds and hearts of the student
teachers. 6. Problens Faced: The student teachers faced the comunication
probl em because they did not understand the way the special children
communi cate. The special children did not hear the music or other sounds
because of their disability so it was difficult to prepare cultural itens which
may be suitable for them

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://stxavierscoll ege. co.in/wp-content/upl oads/ 2022/ 12/ Fl ower - Gar den- and-
G een- Canpus-Visit-of -Special -children-in-Asha-Ni kunj-2017-18. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Vision and Mssion of the Institute: The vision of the institute is
“Enki ndling the prospective teachers and others with [ove, faith, and human
val ues establish a just, harnonious and humane society”. The m ssion of the

institute is as follows : to formour students as persons of Conpetence,

Consci ence, Conpassionate and Conmitnment to develop the | eadership qualities in
our students so that they become committed | eaders to foster an intellectua
curiosity in our students, a culture of hard work, a grow ng sense of persona



https://stxavierscollege.co.in/wp-content/uploads/2022/12/Flower-Garden-and-Green-Campus-Visit-of-Special-children-in-Asha-Nikunj-2017-18.pdf
https://stxavierscollege.co.in/wp-content/uploads/2022/12/Flower-Garden-and-Green-Campus-Visit-of-Special-children-in-Asha-Nikunj-2017-18.pdf

responsibility for one’s training and openness to lifelong growth in other
areas of life to pronote intellectual depth through critical thinking and
maki ng right decision to cultivate nore confidence and spirit of service and
devel op self concept to strengthen their ability in comunication of their
views effectively to produce a band of conmitted teachers who woul d be agents
of social change to deepen understandi ng, know edge about nother earth and the
caring attitude towards common honme to acconpany youth in search of meani ngful
life and hope for future to strive for Magis, AVMDG (Ad Majorem Dei @ orium.
The institute strives for the achi evenent of these vision and m ssion through
the curriculumof B.Ed. Course. The nmain authority of the managenent of the
institute is the nother society which is responsible for the welfare of the
college. The college is run by the Society of Jesus and specially Madhya
Pradesh Jesuit Society. Under this, Xavier Institute Surguja is the registered
soci ety which is nmanagi ng society. The chief authority and the President of
this institute is the Provincial of Jesuit Society of Madhya Pradesh Province.
Therefore for every mmjor decision of the college is taken by the Provincial.
Various acadeni ¢ and non-acadenic activities are conducted in the institution
for the acconplishnent of the vision and m ssion of the institution. There is
wor k division of the staff menbers. Besides teaching, there are sone ot her
activities which are organized by the staff nmenbers. There are cul tural
progranms, different types of conpetitions anong the student teachers, sports
and ganes, outreach prograns, excursions, class picnics etc. Al these
activities are organized in such a way that all these prograns go on snoothly.
There are class coordinators to facilitate all academ c and non-acadenic
prograns. There is discipline commttee to | ook after the discipline and there
is cultural committee to | ook after the cultural activities and various
competitions. Al these commttees function well in denocratic atnosphere. The
teacher educators as well as the teacher students get opportunity to do sone
responsi bl e works. The student council is assigned for some common works of the
institute. It functions well in running all the activities of the institution
and the nenbers of the student council after being selected in denocratic way
they realize their responsibilities and try to do their best. In this way the
managenent and col |l ege staff and students along with the principal play great
role for better functioning of the institute.

Provide the weblink of the institution

htt ps://stxavi erscol | ege. co. i n/wp-cont ent/upl oads/ 2023/ 01/ 17-18. pdf

8.Future Plans of Actions for Next Academic Year

1. Construction of New nultipurpose hall: The existing nultipurpose hall is
small in size for 200 students. Therefore there is a need of bigger multipurpose
hall. A new multipurpose hall will be constructed above the library at the first
floor. 2. Workshop on Quality teaching to be organi zed: To equip teacher
educators and students, experts will be invited to enable them For follow up
their teaching |l earning a nmechanismw || be developed to help them Principal
wi || be responsible person. 3. Preservation of honely canpus: The staff nmenbers
and the student teachers will be divided in five groups. Al will be involved in
caring for the canpus. General cleaning will be done every weekend. Sanple of
herbs will be planted. The tree, plants and flower plants of the particul ar
places will be taken care by them 4. Preparing nen and wonen for others: Sone
adequat e mechanismw ||l be devel oped for preparing nen and women for others 5
Pronmoting use of ICT in Teaching Learning: Refresher course on e-teaching and e-
learning will be given for the educators and student teachers prior to academc
session. Principal will be responsible person to arrange it.
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