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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution St. Xavier's College of Education
Ambi kapur
Name of the head of the Institution Fr. Jerome M nj
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07774230238
Mobile no. 9406130889

Registered Email

xavi er ambi kapur @nmai | . com

Alternate Email

jeromem nj @nai |l . com

Address P. O Anbi kapur, Fundurdihari Dt.
Surguj a (Chhatti sgar h)

City/Town Ambi kapur

State/UT Chhattisgarh

Pincode

497001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M's, Nagmana Andlib Khan

Phone no/Alternate Phone no.

07774230338

Mobile no.

9009459786

Registered Email

xavi er ambi kapur naac@mai | . com

Alternate Email

naghnmana78692@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://stxavierscollege.co.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://stxavierscoll ege. co.in/wp-conte
nt / upl oads/ 2022/ 05/ Acadeni c-

Cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.36 2015 01- May- 2015 | 30- Apr-2020
6. Date of Establishment of IQAC 15-Jun- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on Journal i sm

06- Sep- 2019 87



https://stxavierscollege.co.in
https://stxavierscollege.co.in/wp-content/uploads/2022/05/Academic-Calendar-2019-20.pdf
https://stxavierscollege.co.in/wp-content/uploads/2022/05/Academic-Calendar-2019-20.pdf
https://stxavierscollege.co.in/wp-content/uploads/2022/05/Academic-Calendar-2019-20.pdf

1

Conpetition - Speech, 14- Sep- 2019 169

Poem Debate, Tabl eau 1

Oientation Program for 25-Jun- 2019 6

Staff nenbers 1

Orientation Program for 27-Jun-2019 88

B.Ed. Il Teacher Trai nees 1

Sem nar on Teachi ng 28-Jun- 2021 93

Skills 1

Sem nar on Education and 04- Jul - 2019 101

Model of Learning and 1

Teachi ng

Skit Conpetition 13-Jul - 2019 107
1

Feast of St. Ignatius of 31-Jul - 2019 137

Loyol a 1

Sem nar on Environnment 23- Aug- 2019 162

Awar eness 1

Teacher's Day Cel ebration 05- Sep- 2019 87
1

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRzbWZMajRUalNjQm5LR0pCNUtZRHc9PSIsInZhbHVlIjoiV3dpU0k0dlpGa2wrY213UlZCK2lSUForRTk4RmF2aFhMaHZMNUFnL1dBRStnSVRYUnA3aWROalR0czlJOXYzM3FVWkVKQWNxdm4yZEFNcmloUFI3MDBscmc4WUZRT0Iwd2x6dXVtaHlpR2M9IiwibWFjIjoiNWFkZDE3OTZhN2RmMTM2ZGVhZjNiZjkzMjhkODFmNDdjZTgwMDFkZmQ0ZWQ4ZjJlMzYzZjFmZGU4YzFmM2M2ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/Postacc/Formation/20952_Formation.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpuVlJucHJtbnE1MFBrUWx1NjdTSUE9PSIsInZhbHVlIjoicTBaUlBJS1VVYUJkU0RsYXgvdFRJdHBBTVRsNkxidlhOWGhDQ1FWdGNXeDZKUlRBZFduM25veTZZdHNVY080Q0NhZlk3bUhZNWpNR0h2SllScTRKS3c9PSIsIm1hYyI6IjBjYTQ4ZDMyY2Q4MzZlYTc5NTM4ZWNhOGZkYjZhZjFmNDk5YWE5ZjY5YzM3OTY5YTNjZmI1NTZhYTg4NDQ1OTAiLCJ0YWciOiIifQ==

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Devel opnent of Academ c Cal endar for the forthcom ng year

| mpl enentation of the curricular and noncurricul ar

progr ams

Organi zi ng Sem nar and Wor kshop

Transplantation in Adopted Vill age

Annual Function Program

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. Motivation and orientation for the
staff and students

Fr. Jerone, S.J. Principal took
initiative to lead the staff nenebrs
and students. He gave notivation and
orientation staff and students.

2. Sel ection process of Christian
m nority students.

Invitation was given to the desirable
Christian candi dates. Applications of
the Christian candi dates were coll ected
by the institute. Pannel interviwed the
candi dates. Eligi ble candi dates were
selected for the mnority seats.

3. Admi ssion process of first year
(2019-20)

SCERT Rai pur sel ected the candi dates
according to the nerit. Candi dates go
t hrought he process of counselling to
choose Teacher Education institutions.
Wil e verifying their academc
docunents they were interviewed and
guided to join according to their

choi ces. Head and the faculty nenbers
gave exposure to objectives and system
of the training. And hel ped themto
join the Teacher education institute.

4. Mai ntai nance of infrastructure

A committee was forned for naintenance
of infrastructure, saw the needs of the
infrastructure and proposed neet the
needs.

5. Preservation of College canpus

The staff and student teachers were

i nvolved in caring for the canpus.
General cl eaning was done every

Sat urday. Supervision was done by the
canpus cl eanliness committee.

6. Pronoting Excursion and Field Trips

Field trips and excursion w den the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlMWmFKMjVRbXIxaWxFV3lxcW8va1E9PSIsInZhbHVlIjoiSzhSa1EvU0RRdmIxVTlROUNBS1VEMEgyTUpUb3dPSjh3YTRLR0pZeFh3Sy9uUE1DNXVaUWtQMHV0YnNwSXU4THF1MnpWemVvUXBoclhPeUtBYXUyc2c9PSIsIm1hYyI6IjNmNWY2MzM0MjQ1MDg0ZThkNjkyMDE1ZDJjNzViNWVjZTBkNzFlZDY2YmY1MzQzMWY1OWYzMTgwZGE1ODliZmIiLCJ0YWciOiIifQ==

hori zen of the student teachers and
educators. Every year these prograns
were carried out.

7. Capacity building of educators

For the capacity building of the
educators, it was decided that every
year at |east two educators would go
for training in particular aspects of
teachers' formation

8. Mentoring of student teachers

There were two types of nentors at the
time of school internshi; the faculty
nmenber s andr espective school teachers.
Ment oring was provided to nentee nore
prof essional. By way of observation and
interaction nentors encouraged themto
becone real teachers.

9. Assessnent of students' know edge
and skill before the commencenent of
teaching prograns to be inpl emented

Three panels were set to take interview
of the candidates, Criteria was applied
and questions were set for their

| anguage know edge and skill. Strength
and drawback were taken into

consi deration; accordingly preparation
for teaching prograns were conduct ed.

10. Preparing acadeni c cal endar 2020-21

Mai nt ai ni ng the cal endar of C G Higher
educati on, sone useful and rel evant co-
curricular activities were proposed and
those prograns were added in the
prospectus. Three panels were set to
take interview of the candi dates,
Critria was applied and questions were
set for their |anguage know edge and
skill. Strength and drawback were taken
into consideration; accordingly
preparation for teaching prograns were
conduct ed.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 20- May- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik44WWpydVhrbUlGZGwwcDNvNDJNT2c9PSIsInZhbHVlIjoiZHR1am5lUURpUGJ2K3hlZ1lTYUdHcmNldUlscUpGVEtVQlVjTU4yZUM2TkE2NTRLb0xnOU1yRHVYM2MyWXltRyIsIm1hYyI6IjhhYzcyZWZjZWYxMTkyMmRhZDhmMDJiZTA5ZGMxN2JhZTYxMDQ5M2Q1YTg5MDc2YWYwODI4NTczMDQ2ZjgyZTMiLCJ0YWciOiIifQ==

Date of Submission 25-Jan- 2020

17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

St. Xavier’s Coll ege of Education Anmbi kapur is affiliated to Sant Gahira Guru
Uni versity Ambi kapur. The University provides syllabus for B.Ed. Course.
Besi des the syl labus provided by the university, there are many initiatives
taken by the institute for the welfare of the teacher trainees. The curricul um
of the institute as nentioned in the academ c cal endar covers nmany areas of the
teacher trainees’ personality. It tries to fulfill the cognitive, affective and
psychonot or domai ns of the teacher trainees. Mre than that B.Ed. is the tine
for training. It aspires to train the teacher trainees physically, nentally and
spiritually. For these, many activities as well as prograns are organi zed
t hroughout the year. Right fromthe beginning of the admi ssion there is a
specialty of the institute that it has provision for taking 50% adm ssi on
through Christian Mnority seats. Through this provision sone poor candi dates
and unprivileged candi dates are taken admi ssion. The institute has a charismto
start the classes sooner the better. Besides the teaching of syllabus there are
some activities perforned with an effective manner. Daily prayer assenbly is
conducted with a special manner within half an hour in which physical
exerci ses, college prayer, prayer song, thought for the day, News reading, do
you know questions, a skit, feedback about the norning assenbly conduct,
information by the Principal, national anthem After this the teacher trainees
go to their respective classes in line with silence. Every Saturday is the day
for different activities. On Saturdays sone prograns |ike sports & ganes,
different conpetitions i.e. speech conpetition, skit conpetition, group dance
conpetition, Rangoli conpetition, Debate conpetition, Best out of waste
conpetition, sone outreach program visiting sone special children, Celebration
of different feasts and festivals in the formof prayer services, |ndependence
Day, Republic day, visiting adopted village Kanthi etc. Before any specia
program the orientation of the teacher trainees is taken. Just after the
joining the classes there is orientation program Before sending them for
School internship there is orientation program are organi zed. Sone Wrkshops
and Semi nars are conducted for the teacher trainees and Every now and then
eval uati on and feedback of the B.Ed. programis taken. In case sone inprovenent
is needed, it is taken into consideration. This institute is always open for
faculty devel opnent. Every year some of the staff nmenbers are sent for sone
national and state |evel sem nars and workshops. Sone of staff nenbers have
al ready registered their nanes for Ph.D. studies. Thus the staff nenbers are
progressing in their studies as well as work experiences. There are sone
provisions for internal marks for the teacher trainees. There is a comon
sharing by the staff about the teacher trainees before they are allotted
internal marks. The teacher trainees are nentored well throughout the two
years. Their personality as well as teaching skills are devel oped as the
out cone of two years B.Ed. course. The institute strives for the fulfillnment of
cognitive, affective and psychonotor objectives after the conpletion of two
years of




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Ni | Ni |

Dates of Duration
Introduction
Ni | 0

Skill
Development

Focus on employ
ability/entreprene
urship

Ni | 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

Nill

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
200

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd Oientation for 100
Internship (B.Ed. 1)

BEd School oservation 100
(B. Ed. )

BEd School Internship 100
(B. Ed. )

BEd Educational Tour to 100

Kol kat a, Shil ong,
Charapuni ji and Guwahati
BEd Sugar Factory Visit 103

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikk4SHppeWNYTmU0NlZ1TmhCa2s3alE9PSIsInZhbHVlIjoiMFZFVmZxN3dmYUpwaVkybzBWYmpMMXRDWkQwYlF3TFVsVVMreXgwYlVxTWo3aFBXWUNoYm93VnVXZWhRRTBXQU1jOXg0cWxMVWU4SVNKbXJQN0V3YU9pL25pb3NMMTBRYzZXZktud3RVRkU9IiwibWFjIjoiM2RlMjg0NDA4Y2U3ZjM1ODUwMTk4ZThiMTk0MmNiZjVjNTk0ZjQ5NDhkNmYwOWM3ZDgyMmU0NzUxMDI5ZjExOCIsInRhZyI6IiJ9

Alumni No

Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute is open for any feedback for inprovenent. Every now and then
there is an inspection of this institute by different agencies. They give both
positive and negative feedback. Positively this college is striving for proper
training of the teacher trainees according to the given syllabus and
curriculum The remarks given by the inspection teamis respected and in a
positive attitude sone ways and neans are found out to overconme the limtations
of the institute. This institute has been inspected by SCERT Rai pur and it has
kept this institute in A grade. There is sonething positive remarks about this
institute. That neans this institute is growing day by day and this institute
has optim stic view about its future. This institute has 200 seats for the
candi dates for adm ssion i.e. (B.Ed. 1) 100 students and (B.Ed. 11) 100
students. There has been al ways taken feedback of the students, staff and
managenent. The students are guided by the principal and staff nenbers in
various ways. First of all they are notivated to follow the curriculum of the
coll ege. Every day after the assenbly is over there is a feedback given by one
of the teaching staff nenbers about the conduct of prayer assenbly. Though this
feedback is given to the particular group which is conducting the assenbly but
all the teacher trainees gathered for the norning assenbly, are given feedback
indirectly. That is how every occasi on becones an occasion for inprovenent.
During the tinme of school internship, the teacher trainees are given feedback
both in oral and witten form about their teaching. There is time for |earning
how to teach, so they are guided, notivated and taught how to teach in a worthy
manner. \When a teacher trainee teaches in a particular class then a nmentor sits
at the back in the classroom observes his or her teaching and then gives sone
feedback according to the teaching or performance of the teacher trainee. These
remar ks push the teacher trainee forward to overcone the limtation in his or
her teaching. Simlarly there is always feedback is given after any conpetition
or activities are conducted in the institute. There are sonme prograns |ike

pi cnic, educational tour, stage prograns, outreach prograns, cel ebrations of
different feasts and festivals, Sem nars, workshops etc. are foll owed by

eval uation and after the evaluation there is time for inprovement according to
the remarks given in the formof feedback. Reflection copy of every teacher
trainee is an inportant neans to get the feedback of the teacher trainees.
During the staff nmeetings there is continuous eval uation and feedback is given
either by the principal or other staff menbers. Thus not only the staff nenbers
but also the principal gets feedback to inprove the college functioning and
regularities. The parents of the teacher trainees give direct or indirect
feedback to the institute which are hel pful for the institute. The governing
body in the neeting gives sonme feedback for the staff and teacher trainees,

whi ch gives input for inprovenent.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 200 3000 200

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNTRG9sUDdnZkhkam4rdEpiZThtQmc9PSIsInZhbHVlIjoiRVRUdEw5ZzByT2JyOHdid2xlS1E5MDVIbGpwRTZtcTVIV1oxWDNqaG5zOEhFVUVDZTl0Ly9HZUN1L2xIazhqaU1JTUFjcXdxeXFGSG1FUCtIemZFZ1E9PSIsIm1hYyI6Ijg5M2JmZDk3YTAwMDBkZjBlMGRhYmNiZTk5MDNjMmU3NzI5M2JiYzIyZDgzZTI4MzY5MmFiYmI3YzUyMGEzZTQiLCJ0YWciOiIifQ==

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers
in the institution | in the institution available in the available in the

Number of
teachers
teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 200 0 14 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 7 7 2 0 0

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system is available in the institute. Just after the admission, the mentoring system of the teacher
students starts. Externally the newly admitted teacher trainees are provided college uniforms and identity cards
which symbolize the identity of the institute. There is special time for them i.e. orientation programme. Before
entering the course the teacher trainees are given orientation. Through the orientation programme, the teacher
trainees are mentally and physically prepared for the forthcoming B.Ed. course. They mentally, physically and
spiritually get ready for the B.Ed. programme. During the orientation programme, college ethos, are mentioned.
All the programmes of B.Ed. are told. More than that the teacher trainees, are motivated towards B.Ed. course.
In this way they are mentored. The teacher trainees are always taken care psychologically and mentally. There is
a Women Cell where the teacher trainees can have guidance and counseling. Not only those who need
counselling but even those who are mentally alright, they are also free to go for some counselling to do better in
the studies and other works. During the time of morning assembly, the principal gives some instructions which
are helpful to nurture the teacher trainees. The principal has always vision that the teacher trainees would grow
in life and society. He orients the teacher trainees to become builders of the nation. In the process of nurturing
the teacher trainees, the staff members observe the studies, tasks, and all activities of the teacher trainees and if
needed they guide them personally. Especially during the time of school internship, the teacher trainees get help
from the mentors and thus they improve in their teaching. The mentors make round of all the schools where the
teacher trainees go for their school internship. The teacher trainees are guided and helped in their teaching

profession. In a human way, whoever needs some help, he or she is given help. During the time of some
activities in the institute related to teaching learning process the mentors are there to guide the teacher trainees.
There are some group activities in the college and all these group activities are observed by the mentors and if
needed the mentors give some suggestions and proper guidance. This is the way mentoring of the teacher
trainees throughout their B.Ed. course is done. After half yearly examination and model examination, some time
is spared for the teacher trainees to look into themselves what are the performances in the examination. In case
if a teacher student is not up to the marks then he or she is given attention and asked him or her to see into this
matter for improvement. As the purpose of B.Ed. course is to produce qualified teachers, every activity and task
of the teacher trainees if looked into consideration. Two years B.Ed. course is meant for the formation of the
teachers so every teacher trainee who is given admission in this institute, has to be trained well.. All these
become possible with the help of proper mentoring of the teacher trainees.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
200 14 1:14

2.4 — Teacher Profile and Quality




2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

16

14

2

0

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni |l Ni |l Ni |l
2020 Ni Tl Ni |l Ni Il
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BEd 012 2020 30/ 04/ 2020 11/ 11/ 2020

BEd 012 2020 30/ 04/ 2020 03/ 01/ 2021

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Though there is need of change in Continuous Interna
sone of the basic processes of Continuous |nterna
achi evenment of all the three domains |ike cognitive, affective and psychonot or
domai ns, are taken into consideration. For the achi evenent of cognitive donain,
tests are admi nistered after the conpletion of every unit. Al the students are
provi ded tests copies of every subject. Wth the help of these test copies the

progress of the teacher trainees are assessed. In sone of the nonths test
adm ni stration is mssed. These tests alarmthe teacher trainees and give
opportunity to reflection about his or her performance. Similarly half yearly
exam and nodel exam are conducted regularly every year and these exans help the
teacher trainees to do better in the final and | ast examof B.Ed. In the form
of Continuous and Internal Evaluation classroominteractions are hel pful to
know t heir understanding and learning |level. Sometines all of a sudden some
short tests are conducted which help the teacher trainees to be always ready
for the test. This nakes the teacher trainees to be ever ready for tests. The
purpose of these tests is to pronote the |earning of the teacher trainees. All
these test are very nuch part of cognitive domain. There are other types of
Continuous Internal Evaluation in the form of performance. The teacher trainees
are given opportunity to develop their personality with the help of various
activities. There are sone group activities in the institute are part of
curriculumin which every teacher trainee gets chance to cone forward at the
stage or el sewhere in sone prograns at different places. Wile conducting
nmor ni ng assenbly, a group of 10 teacher trainees gets change to overcone stage
fear. Also they get opportunity to speak to the audi ence. There are sone group
activities and in these activities the teacher trainees are given opportunity
to take part in themi.e. group dance, speech, best out of waste, essay

Eval uati on, every year
Eval uation is repeated. Yet,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImR6QlJTOFBmV1d0ZjhENFZTa1Z2ZkE9PSIsInZhbHVlIjoiWkVzc0VLT3VnUkFUZ0orUXluZ3lWTm9RU204eVREZ0h5QmRiNGtvbnZpN3NaR25ONjR0YmMwcEZXOEZpcVJZVmh2VXJzRXNXZjR2VUlQdGFUdVlwY1E9PSIsIm1hYyI6IjAwZWI5YTIxYjA0ZTUyMDhhYWE5YTZhZDAwODVkYmIwYWFiNGYyM2RhNTBmMjI2ZDIxNmE5MjgxNzA2MjAxZWQiLCJ0YWciOiIifQ==

writing, handwiting, outreach prograns, cultural prograns, ganes and sports
etc. and the talents, skills, capabilities, aptitude, are evaluated and these
are very much part of the evaluation of psychonotor domain. Al these
activities are taken into consideration in Continuous Internal Evaluation of
the teacher trainees. In the field of affective domain the attitude of the
teacher trai nees towards education and teaching profession is observed. Their
interest towards teaching profession is initiated. There are various courses in
the B.Ed. curriculumwhich notivate the teacher trainees to becone effective
teachers. For exanple the subjects related to educational psychol ogy like
Chi | dhood and Growi ng up and Teaching and Learning are very nuch related to the
| earning part of the teacher trainees in the process of two years B. Ed. course.
Through this process the attitude of the teacher trainees towards the |earning
and teachi ng becones positive and Chil dhood and Growi ng up hel ps the teacher
trai nees understand the children. Thus the affective domain of the teacher
trainees is observed and taken into consideration while giving the internal
mar ks.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Preparing Academi c Cal endar is one of the great tasks of the institute. The
vision mssion of the institute is taken into consideration while preparing the
academ c calendar. Usually at the end of the academ c year or in the beginning

of the new acadeni c year the acadenic cal endar for the new acadenic year is

prepared by the staff nmenbers under the | eadership of the principal of the
college. Al the staff menbers are involved in the preparation of the academc
cal endar. The purpose of preparing the academ c calendar is to arrange all the
prograns required for the B.Ed. Curriculum It makes all the staff nenbers and
student teacher nmentally aware and ready to execute the forthcom ng prograns.
It is helpful for snooth running of the institution. The B.Ed. activities are
kept in all the nonths according to certain procedures. Sone of the inportant
events of the college activities are allotted in different nonths or days of
the academ ¢ year. Sone innovative activities are kept every year so that there
sonme changes in every year’s activities. There are ains and objectives of such
activities. Mdst of the activities are kept for the devel opnent of every
i ndi vidual's personality. Al the activities kept in the academ c cal endar hel p
the student teachers to have better training for teaching. Along with the
cl assroom teaching there are various activities, workshops and sem nars,
outreach prograns, various conpetitions, sports and ganes, educational tours,
picnics, celebrations of feasts and festivals, awareness prograns and rallies,
Street plays, annual functions, teachers’ Day, Constitution day, |ndependence
Day, Republic day, College Day, Children's Day, etc. are sonme of the prograns
whi ch take place during the year and they can be fixed in sonme particul ar days
of the academnic year appropriately. Al these prograns of the acadenic year are
fixed after discussing in the staff. Al the prograns are fulfilled according
to the acadenic cal endar. There are sone occasions sone of the progranms
sometinme may not place on the given dates. In that case some other dates are
fixed for that particular task. For exanple the date of school internship is
changed due to sone reasons but the school internship programtakes place by
all neans. Therefore sonmetine sone flexibility is required. The acadenic
cal endar place a vital role in acconplishing all the programs in due tine. It
is aguide to do all the requirenents of B.Ed. prograns. So, special attention
is given to preparing the academ c calendar. Al the staff nmenbers and the
student teachers are provided with academ c cal endar. At one glance it can be
visualized the whol e year progranms. The staff nmenbers as well as the student
teachers beconme famliar with the yearly prograns. In any programis not
executed in the fixed tinme then sone other dates are fixed for the sane
program But it is a rare case. If the acadenic calendar is prepared well, it
is easy to execute all the B.Ed. prograns successfully provided it is followed




faithful ly.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://stxavierscoll ege

.co.in/wp-content/upl oads/ 2022/ 09/ Cour se- Cut conel. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
012 BEd Educati on 200 200 100

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://stxavierscoll ege. co.in/wp-

cont ent / upl oads/ 2022/ 12/ SSS- 2019- 20_ner ged. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 Ni | 0 0
Proj ects
M nor 0 Ni | 0 0
Proj ects
I nterdiscipli 0 Ni | 0 0
nary Projects
I ndustry 0 Ni | 0 0
sponsor ed
Proj ects
Proj ects 0 Ni | 0 0
sponsored by
the University
St udent s 0 Ni | 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
I nt ernati onal 0 Ni | 0 0
Proj ects
Any O her 0 Ni | 0 0
( Speci fy)

No file upl oaded.



https://stxavierscollege.co.in/wp-content/uploads/2022/09/Course-Outcome1.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNLUWpvZUZiTFk4Q0IwTHhEbTdKakE9PSIsInZhbHVlIjoiUzgrWG9EbklIR09PaGlKV3ByZzV6SHU2NlpvQXFRL2YraXBSaFhZYmRRcElrMFFhL0ZaWkM1YjhubWdVWDc5Ykt4RitOdXJ1WURMYTN6TS9CbDhKSlFFYlAyaGgxWlRFaDk3MDlaZHBiWHM9IiwibWFjIjoiMmJhYWM3Zjk2MDMwN2Y5ZDczODc2ZmMxYjhkOWUxNjcxMmY3ZDI5NmIwNjk0ODYxYjYyNDZiMmE3NWU5ODMxZSIsInRhZyI6IiJ9
https://stxavierscollege.co.in/wp-content/uploads/2022/12/SSS-2019-20_merged.pdf
https://stxavierscollege.co.in/wp-content/uploads/2022/12/SSS-2019-20_merged.pdf

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
0
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2019 0 0 0
0 0 0 2020 0 0 0
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)




Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2019 0 0 0
0 0 0 2020 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 2 1 0
nar s/ Wor kshops
Present ed 0 0 0 0
papers
Resour ce 0 0 0 0
per sons
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Ni |

Ni |

0

0

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Ni |

Ni |

0

0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

0

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijd6NHBldTZjQ3NwaEo4ZE5FVWRPRHc9PSIsInZhbHVlIjoiL0pZNldVSDVDcUE0d2xxY1ZRMnNEbG5TOGwrRlFZbDRwOThENlV0YnB2emJzdDQ0OHc5TFNFclIwVUlTcmJqODRLOFNiaWxLS1EyazBzdW5JdTlLRWFCeWsxdFZxODJTNWw2MUN3YlhhUzlHaHI4bEdBZmRMNnVTQXY1WTlTTXEiLCJtYWMiOiI5ZWRjMzgyMTZlNmY1OWI2NGZiMmY2N2JiNmU0M2YwYTBhYTUxNzA1ZDhhYTU3NmU3ZDcxNGUxODA2OTBhMDcwIiwidGFnIjoiIn0=

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/
industry
/research lab
with contact
details

Duration From

Duration To

Participant

Trai ni ng

I nt ernship

Govt. High
Schoo

Bour i par a,

Anmbi kapur

15/ 07/ 2019

31/10/ 2019

Trai ni ng

I nt ernship

. Govt.

M ddl e

Schoo
Bouri para

15/ 07/ 2019

31/10/ 2019

Trai ni ng

I nt ernship

Govt .

M ddl e

Schoo
Mendr akal a

15/ 07/ 2019

31/ 10/ 2019

Trai ni ng

I nt ernship

Govt.
M ddl e
Schoo
Dari ma

15/ 07/ 2019

31/10/ 2019

Trai ni ng

I nt ernship

Govt.
M ddl e
Schoo
Khai r bar

15/ 07/ 2019

31/10/ 2019

Trai ni ng

I nt ernship

Govt .
Prayog
M ddl e
Schoo

Kedar pur

15/ 07/ 2019

31/10/ 2019

Trai ni ng

I nt ernship

Govt .
Grls’
M ddl e
Schoo
Br ahmapar a

15/ 07/ 2019

31/10/ 2019

Trai ni ng

I nt ernship

Govt.
M ddl e
Schoo
Sakal o

15/ 07/ 2019

31/ 10/ 2019

Trai ni ng

I nt ernship

Govt .
M ddl e
School Labji

19/ 07/ 2019

31/10/ 2019

Trai ni ng

I nternship

Govt.
M ddl e
School Asol a

19/ 07/ 2019

31/10/ 2019

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iktyb0RDcVhSYzZ1dUE1V2hQU3AxcGc9PSIsInZhbHVlIjoiS0d4WkVtRXJ1MEx5RFVBcmFEMWpuYkVWc09HMjJKRDUzUndsTDNUVmFwMzI1c05udE9RMWJuODEvcUo0ejd2eTZjNC84d0JxeFl3Y0FjQ1kvTDFzQ2c9PSIsIm1hYyI6ImRmYzM2MDI5YjM2YTU5OGI5MzQwN2VjOWZiZGY0N2VlOWU5YTJkMGM3ODE4ZGQxOWZiNWZkYmFjMGU1MTE4OGEiLCJ0YWciOiIifQ==

participated under MoUs

Ni |

Nill

Ni |

0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

9000000

8086148

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni | Nill Ni | 2023
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9394 939400 0 0 9394 939400
Books
1293 129300 0 0 1293 129300
Ref er ence
Books
e- Books 0 0 0 0 0 0
Journal s 15 Nill Nill Nil I 15 Nill
e- 0 0 0 0 0 0
Journal s
Di gital 0 0 0 0 0 0
Dat abase
CD & 50 Nill Nill Nill 50 Nill
Vi deo
Li brary 0 0 0 0 0 0
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(s 0 0 0 0 0 0
peci fy)




View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Ni | Ni | Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 22 1 2 6 1 2 3 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 22 1 2 6 1 2 3 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Conmputer, Internet, W Fi, LCD Ni |
Proj ect or

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
500000 44965 1000000 990319. 26

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

This institute needs mai ntenance throughout the year. The whol e canpus and
infrastructure are | ooked after and taken care of by sone appointed responsible
persons. In order to make the institute up to date everything is maintained.
This institute is a teacher training institute and all the facilities needed
for the training of the student teachers are naintained by the institute. There
is sufficient infrastructure which requires maintenance every now and then
t hroughout the year. Wiite washing of walls of the infrastructure is done
frequently. The roof of the building was | eaking in rainy season so anot her
roof was constructed to protect the roof casted and the other purpose of the
newy built roof is for the requirenment of the infrastructure needed for New
Education Policy. This type of construction works needs huge anount of noney.
So mai ntenance and devel op work of the institute require finance. Repair work



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldEMUpER1YvbHpuZHkyQnBtZG9XMUE9PSIsInZhbHVlIjoiYXFpVVU5U3FtN0V2TTlEY21DMlZINUZoeS9RWXV3NCtDRU1HaUR5Q3dGbWZBWmtHRWlPZnU2NGliSDB1K0RoSzNkQ0NrYTlEb2xBb0Ridmd2NnNIS1E9PSIsIm1hYyI6IjU1MGRhNmJmZDU2M2YxYTc5OTJlMzAwMjQ3N2JkOWJkZjE3MjMzMTg3OTE0MzI0YTk0Y2I1MDUzOGM1YjIwZjIiLCJ0YWciOiIifQ==
Nil

the Principal,

and works. For al

room

work, it

wel |
teaching staff.

canpus.

Not only that,

grass.
get theoretical

i n-charge.

journals are still

like electricity,
punp. The princi pa

mul ti purpose halls,
| aborat ori es,
Exami nation contro
toil et and washroons,
in a bulk which is used throughout the year.
i s done soon.
canpus i s kept neat and cl ean.

to be trimed every now and then.

internet, furniture,

cl assroons,
par | our,
room conputer
etc. are well

Ganes itens are taken care of by physica
know edge of
order to get sone interest
t hey becone teachers.

conput ers,

staff

room coordi nator
Technol ogy room Store room
room Principal’s office,
mai nt ai ned. Phenyl

di rector.

LCD projectors and water
is the responsible person for these mai ntenances.
the staff nenbers are al so assigned for

Besi des

| ooki ng after sone areas
these repair and nai ntenance sone budget
library,
Educat i onal

There are
room ganes

i's made.

Col I ege office

is ordered from Kol kat a
Whenever there is sonme repair
Not only the infrastructure is muaintained but the whole
There is flower garden in which sone seasonal as
as other flowers are planted. This flower garden is maintai ned by the non-
Even sonetinmes the teacher trainees are engaged in working in
the flower garden so that they may | earn about gardening and cl eaning the
Once a week there is a period assigned to clean the canmpus which gives
the positive attitude towards gardening. The teacher trai nees get
t hrough these works and the plant sone flowers plants in their

i nspired
house garden.

but al so they woul d be teaching the students about fl ower
gardening. There is a loan in the canpus where there is green grass whi ch needs
A grass trimm ng nmachine is used to trimthe
The teacher trainees
I ndi an sports and ganes and al so they play themin
in those ganes so that they would teach them after

Mai nt enance of the college library is done by the library

nore works |ike automation of the library,
to be done.

Every year sone books are bought for the library. There are sone
ordering sone nore periodicals and
The students are always notivated to utilize the
library facility and study nore books.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Ni | 0 0
b) I nt ernati onal Ni | 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Yoga 06/ 07/ 2019 200 St. Xaviers
Col | ege of
Educati on Anbi kapur
Vi siting Special 19/ 12/ 2019 196 Asha Ni kunj
Children at Asha Speci al Schoo
Ni kunj School Ambi kapur

File

Vi ew



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZYSE44U2RNUDJQNUNOME15SUJVWHc9PSIsInZhbHVlIjoiRkk2Q3lrekptSGNwVGdLSDEza0ZuWU9VSUU5OTE4ZStkZDZ0V2cwS25haE1MT2lCcUhiZyt5U2FjYStGWU43ZWFzSG1SRjZSTS93cTIzNjJsUjZJaXhLelZ6U1ZJaUZIQ2FkQVF0SXRuNmc9IiwibWFjIjoiMDhkNDc4YTJmYTJiMWZmYWFhM2U4MTliOWU5YzdmNWMwNTcwYTEwNjZkMDRlMDFiZjk1NmEzMmE4NGJlNWNjMCIsInRhZyI6IiJ9

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Ni | 0 0 0 Ni Il
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 Ni | 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 0 0 0 0 0
2020 0 0 0 0 0

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

GRE

TOFEL

Civil Services

ol Noll Noll Nl Nol ol Nell Ne)

No file upl oaded.




5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Feast of St. lgnatitus Col | ege Level 137
Loyol a Cel ebration
Teachers Day Col | ege Level 177
Cel ebration
Freshers Wl cone Col | ege Level 179
Program
Poem Reci tation Col | ege Level 169
Conpetition
Ext empore Conpetition Col | ege Level 169
Tabl eau Conpetition Col | ege Level 169
Xavi er Day Cel ebration Col | ege Level 192
Republ i ¢ Day Col | ege Level 193
Cel ebration
Farewel | Day of B.Ed. Col | ege Level 179
Il students
Annual Function Col | ege Level 198
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Nat i onal Ni Il Ni Il Ni | Ni |
2019 Ni | | nt er nat Ni Il Ni Il Ni | Ni |
i onal
2020 Ni | Nat i onal Ni Il Ni Il Ni | Ni |
2020 Ni | | nt er nat Ni Il Ni Il Ni | Ni |
i onal
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student council is formed by the election in denocratic atnosphere in this
institute. After the adm ssion of all the students the election takes place. A
date is fixed for the election of the student council nenbers. The purpose of
responsibilities of each cabinet menber, are explained by the Principal of the
col l ege before the election takes place. The functions of the student counci
are of great inportance in running the daily activities of the college. Al the

student teachers and staff nenbers gather together in the hall. Sone candi dates
are proposed for different posts in a healthy atnosphere. The election is
conducted for the post of (1) President, (2) Vice President, (3) Secretary, (4)
Joint secretary,(5) Discipline In-charge one mal e student teacher and the ot her
femal e student teacher, (6) Cultural programIn-charge one nal e student teacher
and the other femml e student teacher, (7) Ganes and Sports |n-charge one nale
student and the other femal e student, (8) C ass Coordinators two mal e student



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFpWFZ4eE9tdUJ3YS9ldGJQaWRSZVE9PSIsInZhbHVlIjoiQ2xRMFVwOFBLVDJ1NVgvNTd4OUxJdFQ4bkdjQkc2NnRlTUpYdG1DVjQ2ajQzQjlmcFhGalBGQXRaQXpBcW5ieTd0czBEb1hYc1pRRm42RzlkeTdnM21GUE0zVkd1dTlwRUcvZHlXdVBnVU09IiwibWFjIjoiZjYwZmEyNDRlMmM3ODk5Y2E5MDI4ZWNmNmJhODU5YWM1MjNlMGYyYzEwNmNiYjY5ZDkxODJmZmE0MzExNjhiMSIsInRhZyI6IiJ9

teachers and two femal e student teachers. In student council, nunber of both
mal e and femal e students, are taken into consideration. In other words gender
equity is taken into consideration in the student council election process.
Denocracy i s maintained throughout the process of election of the student
council. After the election is over, one of the dates is fixed for oath taking
cerenony of the cabinet nmenbers. A Chief Guest is invited for the oath taking
cerenony and the cerenony takes place solemly. It is the principal of the
coll ege who receives the oath in the formgo witten paper. In all the
activities prescribed by the | QAC, the cabinet nmenbers are |eading figures.
Stage prograns, feasts and festivals, different conpetitions, picnics,
educati onal tours, Awareness programs, cleaning the canpus, organizing
different ganes etc. all these are conducted by the cabinet nenbers under the
gui dance of the Principal and staff nenbers. In this process the cabi net
functions as the bridge between nmanagenent and students. The student council is
responsi ble for better functioning of the college activities. The cabi net can
take some new initiatives for the betternent of the college and students. To a
great extent, in this college the functioning of the student council is of
great help for the adm nistration and managenent of the college. On the other
hand the cabi net nmenbers get good opportunity to becone | eaders and get change
to do many works and they develop their personality and other human qualiti es.
They gain self confidence with thenselves. They get the chance of | earning by

doi ng. The student council is hel pful for the achi evenent of the vision and
m ssion of the institute. The student council is helpful in running the
institute and the purpose of education is achieved to a great extend. The
student council is very helpful for the nmenbers of it. In future they may

becone | eaders and they can do sonething great for the nation building.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The vision of the institute is “Enkindling the prospective teachers and ot hers
with love, faith, and human val ues establish a just, harnoni ous and humane
society”. The mission of the institute is as follows : to formour students as
persons of Conpetence, Conscience, Conpassionate and Conmitnent to devel op the
| eadership qualities in our students so that they becone committed | eaders to
foster an intellectual curiosity in our students, a culture of hard work, a
growi ng sense of personal responsibility for one’s training and openness to
lifelong growth in other areas of life to pronote intellectual depth through
critical thinking and nmaking right decision to cultivate nore confidence and
spirit of service and devel op self concept to strengthen their ability in




communi cation of their views effectively to produce a band of comitted
teachers who woul d be agents of social change to deepen under st andi ng,
know edge about nother earth and the caring attitude towards conmon hone to
acconpany youth in search of neaningful life and hope for future to strive for
Magi s, AVMDG (Ad Majorem Dei dorium. These Vision and Mssion of the institute
can be obtained by decentralization and participative managenent of the
institute. The main authority of the nanagenent of the institute is the nother
society which is responsible for the welfare of the college. The college is run
by the Society of Jesus and specially Madhya Pradesh Jesuit Society. Under
this, Xavier Institute Surguja is the registered society which is nanagi ng
soci ety. The chief authority and the President of this institute is the
Provincial of Jesuit Society of Madhya Pradesh Province. Therefore for every
maj or decision of the college is taken by the Provincial. The managenent gives
responsibility to the principal together with | QAC of the institute, Staff
menbers, Student Council, etc. Various academ c and non-acadenmi c activities are
conducted in the institution for the acconplishnment of the vision and m ssion
of the institution. There is work division of the staff nmenbers. Besides
teaching, there are sone other activities which are organi zed by the staff
menbers. There are cultural prograns, different types of conpetitions anong the
student teachers, sports and ganes, outreach programnms, excursions, class
picnics etc. Al these activities are organized in such a way that all these
progranms go on snoothly. There are class coordinators to facilitate al
academ ¢ and non-academ c prograns. There is discipline commttee to | ook after
the discipline and there is cultural commttee to | ook after the cultura
activities and various conpetitions. Al these commttees function well in
denocratic atnosphere. The teacher educators as well as the teacher students
get opportunity to do sone responsi ble works. The students council is assigned
for some common works of the institute. It functions well in running all the
activities of the institution and the nmenbers of the students council after
bei ng selected in denocratic way, they realize their responsibilities and try
to do their best. In this way the nanagenent and col |l ege staff and students
along with the principal play great role for better functioning of the
institute.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent This college is affiliated to Sant
Gahira Guru University Surguja. The
curriculumif provided by the
uni versity. Sometines our faculty
menbers are invited for curricul um
devel opnent program Curriculumis
constructed by the institute to
i npl ement the syllabus given by the
uni versity. There are vari ous prograns
organi zed by the institution for
personal ity devel opment of the student
teachers. Various conpetitions |ike
speech conpetition, essay witing
competition, cultural dance
conpetition, etc. are organized in the
institution every now and then. The
curriculum of the college hel ps the




student teachers to devel op cognitive
affective and psychonotor donai n.

Teachi ng and Learni ng

Learning and teaching is the
i nportance task of B.Ed. curricul um
Al the faculty nenbers are well
qual i fied and teach the students
according to the needs of time. They
make effort to teach the student
teachers and the student teachers learn
accordingly. The students learn the
subj ect matter whole heartedly. The
t eacher educators neke good effort to
fulfill cognitive, affective and
psychonot or donain. |Internal assessnent
of the learning is done through
assignnents, unit tests and half yearly
and nodel examni nation. Sem nars are
Wor kshops are organi zed as per the
requirenents of the curricul um

Exam nati on and Eval uati on

The University conducts annua
exam nation and the institute conducts
i nternal exam nations. The institution

takes unit tests, assignnents, hone
wor ks, half yearly exam nations, node
examin the formof formative
assessnent. Answer copies of the
teacher trainees are eval uated by the
faculty nenbers and the students are
gi ven feedback according their
performances in the exan nations. Al
the three domains such as cognitive
af fective and psychonotor domai ns are
eval uated. Thus they get chance for
i nprovenent in their performances in
t heir exam nations. These are hel pful
for the annual exami nation. Eligible
faculty nmenbers are given duties to set
guestions for university exam nations.

Research and Devel opnent

The institute always encourages the
faculty nmenbers to work in the field of
research. Every year it sends the
faculty nmenbers for sem nars and
wor kshops whi ch take place at nationa
or international level. Faculty nenbers
and students are encouraged to do sone
action research. In B.Ed. Curriculum
Sem nars and Wr kshops are arranged
whi ch are basically part of research
work and there are sone practi cum whi ch
are all research oriented. The student
teachers are al so notivated towards
research work. This institute is still
| aggi ng behind in the field of research

t enpo.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library facility in this institute is
sufficient. College library consists of




nore than 7 thousand books. Every
student gets a library card and issues
books for his/her personal study.
Besi des i ssuing books for persona
study, there are |library periods every
week. Library consists of Text Books
and Reference Books. There are some
Journals and Periodicals in the
Li brary. There are sone nagazi nes. Use
of ICT in teaching nmakes the teaching
| earni ng process nuch nore effective
There are two | CT enabl ed cl ass roons.
The student teachers are encouraged to
read |ibrary books. The student
teachers take interest in reading
library books.

Human Resource Managenent

The recruitnment of teaching and non
teaching staff nenbers are done in two
ways : (1) Appointnment under college
code 28 and on the adhoc | evel. There
is a formulation of service conditions
and code of conduct for enployees. The
institution recruits well trained and
qual i fied personnel through
advertisenment and interview The
institution gives opportunity to the
staff nenbers for on - going in-service
training prograns. This is done by
sendi ng the staff menbers for sone
sem nars, workshops, training prograns
and capacity building prograns.

I ndustry Interaction / Coll aboration

Every year student teachers of B.Ed.
| visit sugar factory Kerta in Surajpur
District. The main purpose of visiting

this factory is to observe the
functions taking place in the factory
and al so the social atnosphere of the
factory and people around the factory.
The managi ng director of the factory
and ot her engi neers cooperate with us.
Large anount of sugar is produced every
year through this factory. The farnmers
produce sugar cane in order to sell it
in the factory and thus they earn
noney. The people get job in the
factory. The farnmers cultivate sugar
cane and get profited.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institute has its own official e-
mai | accounts. Mst of the official
information is sent through e-nail. The
students are staff nenbers are
contacted through el ectronic nedia.
Conput eri zed system of conveyi ng
information to the students and staff




menbers is on progress. Upl oadi ng
information/notifications on the
coll ege website is on the process.
Ordinary day to day information to the
students and staff nenbers are given
t hrough what sapp

Adm ni stration

There are CCTV caneras to | ook around
the cl assroonms and canpus. The
institute is run by the Society of
Jesus. Under which Xavier Institute of
Surguja is looking after this
institute. The Provincial of MP. and
Chhattisgarh Jesuit Society is the
president of this college. Thus the
president is the responsible for the
running the institute. He appoints the
Princi pal and other authorities for the
better functioning of the institute.

Fi nance and Accounts

The paynent of enpl oyees is done
t hrough bank transfer. EPF subm ssion
is done online. Cashless paynent is
preferred for day to day expenses.
Tally programis used for accounting
and auditing. EPF paynment is done
t hrough online. Every year auditing is
done. The transparency of the finance
is well maintained.

St udent Admi ssion and Support

The institution has provision to take
50 admi ssion through Christian Mnority
seats. Right fromthe begi nning of
March the applications for Christian
Mnority seats are collected. This goes
on till the Pre B.Ed. examtake pl ace.
They are called for counselling and
interview and thus a merit list is
obt ai ned and the adm ssion is taken
according to nerit basis. Another 50
adm ssion is taken through genera
counsel ling arranged by SCERT Rai pur.
There are provisions for schol arship
for SC, ST and OBC students.

Exam nati on

Annual exam nation is conducted by
Sant Gahira Guru University Anbi kapur.
Examtine table is displayed in
University website. The result is
declared tinely by the university. This
year result of this institute was 100.
Besi des the annual exam nations, there
are internal exam nations such as
weekly test, nmonthly tests, half yearly
exanms, nodel exans and these tests and
exans are used for giving interna
mar ks.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the

professional body for

which membership
fee is provided

Amount of support

2020

Mss Prity
Chandol a

NAAC
Assessnent and
Accreditation

Bui | di ng
I nstitutional
Conpet enci es

NAAC

10000

2020

Sushi |l Tigga

NAAC
Assessnent and
Accreditation

Bui | di ng
I nstitutional
Conpet enci es

NAAC

10000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nill Nill Nill Ni |l
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | 0 Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
7 8 5 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Enpl oyees Provi dent Enpl oyees Provi dent Different types of
Fund, Causal Leave, Fund, Causal Leave, schol arshi p schenes
Medi cal Leave Medi cal Leave

6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlCNSthWnBwTXBwUU56WG4vUWdUSGc9PSIsInZhbHVlIjoidGdQRjBiSGhEQjZPQnZTZ3FnSjlCanhKNVlwUWhFMEF2T0xVeUpSRk9ueElVVitjRTlpR0FmNncyK1MwVUNLZFZZTWZaSktBVWptQTN3cjk4VjgxU2c9PSIsIm1hYyI6ImYzNmQwMzNhMTMwMGNkOTZhNTk1MzNmMmQzMmRjOGE2NzIyY2EzMGMzNGI3NzliOWU3ZGJkZGEwZjY0NTEyYzQiLCJ0YWciOiIifQ==

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Every year financial audit is done by the chartered accountants appointed by
the parental society. This year the financial auditing is done by the chartered
accountants. The fee collection of the teacher students is the main source of
income and Bank interest is another source is another source of inconme. There
are only 200 seats available for B.Ed. first and and second year so the incone
of the institute is fixed whereas the expenditure part is going on increasing
as the increase in salary is increasing every year. Scholarship for ST, SC and
OBC students teachers are provided but these anpunt of nobney are put in the
Bank account of the teacher students. Departnent of Tribal Devel opnent deal s
with the schol arship of the teacher students. There is nothing to do by the
institute with regard to schol arship of the teacher students.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

1000000. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill No Chartered
Account ant
Adm ni strative No Nill Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Regul ar meeting, Feedback, Counselling

6.5.3 — Development programmes for support staff (at least three)

Conducting regul ar neeting, Evaluating the working conditions, Training
pr ogr amme

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Spoken English for students, Conputer and |ICT cl asses, Yoga Practice

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2019 Sem nar 17/ 06/ 2019 27/ 06/ 2019 28/ 06/ 2019 88
for B.Ed. 11
2019 Ski t 17/ 06/ 2019 13/ 07/ 2019 13/ 07/ 2019 107
Conpetition
2019 Sem nar on 17/ 06/ 2019 23/ 08/ 2019 23/ 08/ 2019 162
Envi r onnent
Awar eness
2019 Wor kshop 17/ 06/ 2019 06/ 09/ 2019 06/ 11/ 2019 87
on
Journal i sm
2019 Wor kshop 26/ 08/ 2019 30/ 11/ 2019 30/ 11/ 2019 96
on Research
2019 26/ 08/ 2019 22/ 10/ 2019 31/ 10/ 2019 100
Educat i onal
Tour
2019 Chri st mas 26/ 08/ 2019 19/ 12/ 2019 19/ 12/ 2019 196
Gat hering at
Asha Ni kuj
2020 Picnic for 26/ 08/ 2019 18/ 01/ 2020 18/ 01/ 2020 106
B. Ed. |
(Ghaghi)
2020 Sem nar on 26/ 08/ 2019 30/ 01/ 2020 30/ 01/ 2020 177
Mahat ma
Gandhi
2020 Annual 26/ 08/ 2019 29/ 02/ 2020 29/ 02/ 2020 197
Functi on
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Speech,
t abl eau, poem
and debate
competition

14/ 09/ 2019

14/ 09/ 2019

145 24

Tree
Pl ant ati on at
Adopted vill age
Kant hi
(B.Ed. I1)

21/ 09/ 2019

21/ 09/ 2019

67 28

27.
Educati ona
Tour (Kol kat a,
Shi | ong,
Cherapunj i,
Gauhat i)

20/ 10/ 2019

31/ 10/ 2019

73 27



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpZUTg2dlBXR3gzeEdHNE9FNy83RXc9PSIsInZhbHVlIjoibTBYMjg2aTZrT3l3VE4xWjVZbWhsZFJ3UWFON3Mvck14dm91K2Y3UkFpVjRIeGFub1JGSTdyQVJTbXVDQ2MzNGNmNzgvc1ZCNW1xbFJPY013b2ZhamdldWlpZVNJU2k5UzRqcnRzbG1uMU4zeXZwb3c2SHk3WjBuemRDbitnaEoiLCJtYWMiOiJhMWExY2JlNmMxYjA4MGQ5ZjhiNmUzOWVkNzhlN2FiMjYyMWNhYTZmZTgxMDY4MjQ4ZWI3ZGRmZjZiOTAyMTljIiwidGFnIjoiIn0=

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
Rain Water Harvesting : Rain water of the canpus is collected in a pond and
used for irrigation. No use of plastic: The institute does not allow the
teacher students and staff nmenbers to use plastic bags. Coth bags are used
i nstead. Energy Efficient: Mst of the equipnent used in the institute are
energy efficient including freezer, air conditioner etc. Use of LED bulbs in
the canmpus: In the canpus LED bul bs are used.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift No 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation No 0
Speci al skill No 0
devel opnment for
differently abl ed
students
Any ot her simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 21/11/ 2 1 18. Save 95
019 Tree Pl an Earth
tation at
Adopt ed
vil | age
Kant hi
(B.Ed. 1)
2019 1 1 23/ 11/ 2 1 19. Vot i ng 95
019 Vot er Awar eness
Awar eness | Program
Conai gn
(B. Ed. )
2019 1 1 22/ 10/ 2 10 27. Edu Educat i 100
019 cational |onal Tour
Tour
(Kol kat a,
Shi | ong,
Cher apunj




i:

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of conduct for 15/ 06/ 2015 The institute has
Teachers formul at ed code of

conduct for teachers on
the basis of CG
Gover nnent code of
conduct manual .

Code of conduct for non 15/ 06/ 2015 The institute has
teaching staff fornmul ated code of
conduct for non-teaching
staff on the basis of CG
Gover nnent code of
conduct manual .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Chri st mas 19/ 12/ 2019 19/ 12/ 2019 196
Gat hering at Asha
Ni kunj
Feast of St. 31/ 07/ 2019 31/ 07/ 2019 137
I gnatius Loyol a
Senm nar of 23/ 08/ 2019 23/ 08/ 2019 162
Envi r onnent
Awar eness
Sel ection of 20/ 09/ 2019 20/ 09/ 2019 168
Cabi net
Vot er Awar eness 23/ 09/ 2019 23/ 09/ 2019 95
Campai gn (B.Ed. )
Educati onal Tour 22/ 10/ 2019 31/ 10/ 2019 100
(Kol kata, Shil ong,
Cherapunj i,
Gauhat i)
Xavi er Day 03/ 12/ 2019 03/ 12/ 2019 192
Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Herbal Garden in the Canpus: Sone nedicinal plants |ike Neem Basil, Al oe
vera etc. are grown in the canpus. Sone of the plants of herbal garden act as
oxygen purifier. 2. Water Harvesting: According to rain water harvesting system
the rain water falling on roof water is collected in a small pond and the rain
wat er of the canmpus is collected in a big pond. 3. Mintenance of cleanliness:
The col |l ege canpus is kept neat and clean. In order to nake the teacher
trai nees aware of the cleanliness, the teacher trainees are given task to clean
the canpus on every Saturday. 4. Tree Plantation: There are big trees at the
back and side of the building. Sone old trees are cut down and pl anted new
trees at sone space left. That is how every year the nunber of trees are



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBGL1VudW1yZ2JoaThRbmVIUXRIYkE9PSIsInZhbHVlIjoiUVI0Z0JvTzhQVm9xL3E4V3Nub1ZKVFd3L08zanpHZWdXeGlTWEpzOXZTajRDUGdwcHRLaEZiSGFSQ1oyRlpmTmEwQVU5NjYrV2xEdkFCOWtrQnIzVXdjVWE5dzlianpNVEpjOStWMmNaN0k9IiwibWFjIjoiYjUwOTQ2NDA4YzM5YzY4ZmZiZmIyYjQ2YzNjMmIzY2RmZGY3MTlmZjJmZWM4M2MwZjlmN2I0NDU2MDMxN2Y4MyIsInRhZyI6IiJ9

increasing. 5. Flower Garden: Each group of the student teachers plant flower
seedl ings separately and | ook after them take care of themif needed the give
water to flower plants. Their attitude towards beauty of nature becones
positive.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 1. Title of the Practice: Educational Tour 2. (hjective: ¢ To
attain permanent know edge through observation and direct experience. ¢ To get
acquainted with the culture and nature of different places.  To develop the
spirit of social and co-operation anong the student teachers. ¢ To develop the
ability of adjustment according to the place and situation. 3. Context:
Educational tour is one of the nmeans of |earning. The inpact of know edge
gai ned through educational tour lasts long. In one hand cl assroom know edge is
gained in theoretical formand on the other hand, practical know edge is gai ned
t hrough educational tours. Learning by doing, |earning by experience and
| earni ng by observation are possible through educational tour. During
educational tours, the teacher trainees remain happy and | earn by observing
many things that they conme across. 4. Practice: According to the program of
educational tour, the student teachers of B.Ed. Il visited Patna, Kol kata,
Guwahati, Shilong and Cherrapunji. The journey from Anbi kapur to Patna was by
bus but from Patna to Kol kata was air journey which gave new experience to the
teacher trainees. Then from Kol kata to Guwahati it was train journey. Then
again bus journey in the hill area which is full of natural beauty. The student
teachers were always ready to hel p one another. Sone of the teacher trainees
were always ready to |oad and unl oad the |uggage on the bus. They al ways
remai ned di sciplined and because of that they were able to nove from pne pl ace
to another on time. They used to get ready i mediately when it came to noving
fromone place to another. Sone of the teacher trainees were always on hand to
coll ect the belongings of the staff nenmbers. Wen they were passing through
pl ace |i ke Shilong, Cherrapunji, Guwahati, one inportant thing they found is
that it is every neat and clean everywhere. 5. Evidence of Success: The student
teachers canme back fromthe excursion with fresh m nd and happi ness and started
their learning process with great enthusiasm They were fully satisfied with
t he educational tour organized by the institute. The student teachers and the
staff nenbers eval uated the educational tour positively. The student teachers
were conpletely mngled with one another. The feeling of social and co-
operation increased in the student teachers. 6. Problens faced: Financia
situation of the student teachers were not supportive so everything was nmanaged
with m ni mum expense. The student teachers becane very cautious about expending
noney. The programtinme duration was 10 days. It could have been reduced to 9
days and thus the expense coul d have been reduced. In sone places all the
partici pants of excursion had to walk on foot to sone distance. There was no
ot her way than wal king on foot so all of them wal ked. Best Practice 2 Title of
the Practice: Hindi Diwas Objective: ¢ To give respect to Hindi |anguage « To
give an occasion for the teacher trainees to develop their personality by
perform ng speech, storytelling, tableau and other activities. ¢ To give the
i nportance of Hindi |anguage which is spoken and understood by majority of the
Indians ¢« To give an occasion to the teacher trainees to work in group and
learn in the group. Context: In India majority of the citizens speak and
understand H ndi and for many it is a nother tong so this | anguage has its
i npact in the country. 14 Septenber is celebrated as Hindi Diwas in India. In
St. Xavier’s Coll ege of Education Anbi kapur every year Hindi Diwas is
celebrated in an effective manner. Special preparation is done in different
groups of teacher trainees Practice: Well ahead of tinme the preparation for
Hi ndi Diwas was started. B.Ed. | student teachers were divided into 5 groups
and sinmlarly B.Ed. Il student teachers were divided into 5 groups and the




different conpetitions were held in those groups. Teamspirit was there in
every group nenber. Both individual and group conpetitions were held on the
occasion of Hi ndi Diwas. On the occasion of H ndi Diwas sone conpetitions |ike
Speech, Poem Debate, Tableau related to H ndi |anguage took place in a very
effective and neani ngful manner. The judges were invited from outside the
coll ege. The staff nmenbers and the Student teachers of B.Ed. | and B.Ed. I
participated in H ndi Diwas program Evidence of Success: The student teachers
got chance to conme up on the stage and speak to the audi ence. Their stage fear
was overconme. They cane to know nore about the inportance and val ue of Hi ndi
| anguage. Self confidence of the student teachers increased and al so
personality was devel oped by this Hi ndi D was program The group work was
successfully done. Problens faced: The student teachers were already engaged in
some ot her assignnents of B.Ed. course so they had over burden of works. They
had to rush for the practice. Wile preparing tableau the teacher trainees
faced to conme in one particular idea of presenting the tableau.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://stxavierscol |l ege. co. i n/wp-content/upl oads/ 2022/ 12/ Educat i ona- Tour - and-
Hi ndi - Di was-2019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Prayer Assenbly Every day there is prayer assenbly from8.30 AM to 9.00 A M
Al'l the teacher trainees gather together for prayer assenbly. Every group
formed by the student teachers becones responsible for conducting prayer

assenbly and regul ari zes thensel ves for prayer assenbly. The class day in the

col l ege begins with the prayer assenbly. The main aspects of prayer assenbly

are physical exercise, thought for the day, news reading, do you know
questions, and a skit. Along with that one of the teacher educators gives

f eedback about the conduct of prayer assenbly. Then the principal gives sone
information and instruction. Lastly the anthemis song and the prayer assenbly
gets over. The prayer assenbly in the college is neant for participation, all-

round devel opnent, overcone stage fear, unity, peace, |ove, sense of God and
spirituality, opportunity for |earning and begi nning the day. Prayer assenbly
refers to a group of students and teachers com ng together before starting the
| earning and teaching works in college in which sonme prayers, pledges, nationa
anthemetc are formally sung. Any type of information is told by the principal
in the prayer assenbly itself. Prayer assenbly is right tinme to make everyone
aware of college related information, orders and instructions. If the students
are awarded for their achievenents then the prayer assenbly is appropriate for

t hese al so. The prayer neeting boosts the norale of the students and teachers.

At this time, the teachers and student student-teachers get inspiration through
various itens of the prayer assenbly. The college starts with the prayer

assenbly which notivates towards community participation. The teacher students

overcone their stage fear. By perform ng skits, reading news, asking do you
know questions, |eadi ng physical exercise, giving thought for the day, |eading
the prayer they develop their personality and learn a |lot by getting feedback
during the prayer assenbly fromthe teacher educators. They understand the
i mportance of prayer assenbly. They becane regul ar for prayer assenbly. The
princi pal of the college gives some information and instruction every day
before starting the classes. This prayer assenbly becones distinctive because
this is an inportant platformfor the teacher students to develop their
personality. Al the teacher students get chance to conme up on the stage in
turn. Learning from peer group takes place through this prayer assenbly.
Cenerally there is no prayer assenbly in colleges but here the prayer assenbly
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is conducted very neaningfully. Al the staff nenbers and the student teachers
gat her together. The senior student teachers give notivation to the junior
student teachers. They learn the discipline of life. Questions asked during the
prayer assenbly are very nuch hel pful for the conpetition exam nations. Al
congregation get up-to-date know edge through news readi ng. Thought for the day
gives point for reflection. The skit perforned during the assenbly gives a
clear cut nessage. Skills of acting are devel oped. Thus all these activities
are hel pful for the teacher trainees to beconme effective teachers.

Provide the weblink of the institution

htt ps://stxavi erscol | ege. co. i n/ wp-cont ent/ upl oads/ 2023/ 01/ 19- 20. pdf

8.Future Plans of Actions for Next Academic Year

1. Second floor building construction in view of fours integrated course: In
order to fulfill the requirement of four year integrated B.Ed. course second
floor will be constructed. 2. Preservation of college Canpus: The staff nenbers
are involved in caring for the canpus. Ceneral cleaning is done every Saturday.
Supervision will be done by the canpus cleanliness conmttee. 3. Capacity
bui |l di ng of educators: For the capacity building it was decided that every year
at | east two educators would go for training in particular aspects of teachers
formation. 4. Inculcating values in the beneficiaries: Oientation has to be
provided for inculcating values in the beneficiaries 5. Addition of ICT: An LCD
projector will be fixed in newy built nmultipurpose hall. That will be used for
various sem nars, workshops and ot her purposes. 6. There is plan of opening M Ed.
in our institute. 7. There is also plan to open research cell
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